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TalentCorp will act as a focal point for talent needs
arising from the economic transformation. TalentCorp
will play its role in developing and driving interventions to
address critical skills gaps. Such interventions will
involve a combination of addressing policies, building
public-private collaborations, and implementing solutions
directly. TalentCorp’s priorities include developing a pool
of graduate talent, as well as addressing the urgent
requirement for experienced professionals.

- Talent Roadmap 2020
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MINISTER'S
MESSAGE

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Talent Corporation Malaysia Berhad (TalentCorp), as
an agency under the Ministry of Human Resources
(MOHR), is mandated to attract, nurture and retain the
urgently needed talent and expertise to support
industries which drive the country’s economy.

TalentCorp’s role under the Ministry's ambit is indeed a critical one as high-
performing and high-quality human capital is widely acknowledged as the key
enabler of sustainable development and transformation.

As we look ahead to the challenges of the immediate future in strengthening the
economy, we need to ensure that the people’s welfare and livelihoods are taken care
of to ride out storm brought on by the COVID-19 pandemic. To that end, throughout
2020, the Government unveiled several initiatives to mitigate the economic risks of
this pandemic, which focuses on the well-being of the people and to ensure the
survival of affected businesses.

In support of these efforts, the Ministry reiterates its full commitment at
strengthening Malaysia’s human capital pool and the labour market. The Ministry
aims to accomplish this by addressing unemployment, creating more jobs, and
enhancing Malaysia’s workforce through upskilling, reskilling, and cross-skilling. In
this respect, all Departments and Agencies under the Ministry’s purview will be
called upon to provide support through the initiatives they undertake be it
programmes, skills training, or recruitment incentives.

Through TalentCorp, the Ministry will address gaps in the labour market via
initiatives such as the Structured Internship Programme (SIP); the #KisahSiswa
graduate employability programme under the Young Employable Students (YES!)
framework; the Nurturing Expert Talent analytics platform; and other programmes to
boost graduate employability and cushion the pandemic’s impact on future
Malaysian talent.

Initiatives partnership with the Institute of Labour Market Information and Analysis
(ILMIA) asuch as these will further be supported by the Critical Occupations List
(COL), a yearly publication to help the Government, industry, academia, and talent
themselves, to understand the talent and skills shortages in the country’s key
industries. The COL is developed by TalentCorp in partnership with the Institute of
Labour Market Information and Analysis (ILMIA) and the World Bank.

[continued]



[continued]

TalentCorp will also continue to help Malaysian employers to prepare for the future
workforce and workplace demands of the rapidly growing digital economy. This will
be done through key initiatives including TalentCorp’s Work-Life Practices (WLPs)
advisory services and the Flexible Work Arrangements (FWA) Tax Incentive
announced under the Pelan Jana Semula Ekonomi Negara (PENJANA). This FWA Tax
Incentive falls under PENJANA's thrust ‘Empower the People’ and will sustain the new
normal of work-from-home and provide the much-needed support required by both
employers and employees.

Under the Ministry’s leadership, these efforts in totality will help steer Malaysia in the
right direction as we navigate through the uncertainties and the complexities of
COVID-19.

DATUK SERI M. SARAVANAN
Minister of Human Resources



CHAIRMAN'S
FOREWORD
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2020 has been a year of significant challenges and
also one of opportunities. Notwithstanding the “new
normal” created by the global pandemic, Talent
Corporation Malaysia Berhad (TalentCorp) continued

to deliver value to our stakeholders while also helping to strengthen Malaysia’s
talent landscape against the uncertainties of COVID-19 and the Future of Work.

In this past year, TalentCorp has been unrelenting in its work to identify and address
gaps which are preventing Malaysia from fully optimising all her talent sources. As
TalentCorp looks to the future, it will strive to fulfil the purpose for which it was
established. A strategic plan is in place to catalyse a virtuous talent cycle and foster
consistent, collective action where TalentCorp continues to serve as the focal point
in Malaysia’s talent landscape, and bring together talent, industry, Ministries and
related institutions. | have confidence that the plans set in motion will benefit
Malaysians — our professionals in the country, professionals abroad, students,
graduates, and employers for both the short- and long-run.

One maijor step taken by TalentCorp towards greater accountability involved the
appointment of its new Board of Directors. Despite receiving their appointments in
the second half of 2020, the Board was nevertheless able to enforce several key
measures to increase effectiveness and also strengthen TalentCorp's governance
structure. This, | believe, effectively sets the tone for the next stage of TalentCorp’s
development.

| am certain that the determination and hard work of the team at TalentCorp will
build on their past achievements in the months to come. Here | would like to
express my gratitude to my fellow Board members for their support and
contributions over the past several months. A special note of appreciation also goes
to the Management team and staff of TalentCorp, for their passion, vision and
continued commitment.

I would also like to extend my appreciation to our parent Ministry, the Ministry of
Human Resources (MOHR), for their guidance and leadership. TalentCorp stands
ready to do all that we can to support MOHR's vision to be a leader in the human
resources development and management of the country.

DR. WAFI NAZRIN BIN DR. ABDUL HAMID
Chairman



GROUP CEO’S
REVIEW

Faced with a challenging year of ‘business not as
usual’, Talent Corporation Malaysia Berhad
(TalentCorp) was nevertheless able to make positive
headway in 2020 in support of the mission
championed by the Ministry of Human Resources
(MOHR) to develop competent, productive, responsive and resilient human capital
for Malaysia.

Thanks to its vast network of partnerships and steadily expanding suite of signature
initiatives, we have continued to contribute towards strengthening Malaysia’s talent
agenda through enhancing the country’s talent pipeline, promoting talent diversity to
drive the Future of Work, and facilitating talent mobility to and within Malaysia.

We have also been guided by the understanding that although TalentCorp has come
a long way since its establishment in 2011, its mandate remains as relevant as ever
today if not more so. There is much to be done still to prepare Malaysia’s workforce
for the sweeping disruptions of the 21st-century world, and to that end, in the past
year we have sought to lay down a sustainable foundation that will bring us into
2021 and beyond.

In the months since | took the helm as Chief Executive Officer, it has been
immensely fulfilling to work alongside a passionate team driven to nurture a
national pool of talent who are empowered to realise their own potential and are
capable of supporting the needs of industries seeking to move up the global value
chain.

We have a lot of work to do. In 2021, we will step up our efforts and amplify
collaborations with Government ministries and agencies, international societies, and
business chambers. We will also focus on setting the foundation for building a
network of top talents.

With that, | would like to express my gratitude to the employees at TalentCorp for
their enthusiasm, dedication, and efforts thus far — | am confident these qualities
will help to move us even further forward in the coming years. | am also much
obliged to our esteemed Board of Directors for their collective roles in providing
guidance and direction as TalentCorp begins the next phase of its evolution.

THOMAS MATHEW
Group Chief Executive Officer
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TALENT CORPORATION
MALAYSIA BERHAD
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b————— Malaysia as Talent Hub

As an agency under the Ministry of Human Resources (MOHR), TalentCorp works to
attract, nurture and retain the right talent and expertise to support Malaysia's
journey towards greater economic progress.

Partnerships have been and continue to be at the core of TalentCorp’s strategies.
Our efforts to elevate the country’s talent base are built on a foundation of effective
partnerships with Government, industry, and academia, culminating in initiatives
that enhance our nation’s talent pipeline, promote talent diversity to drive the Future
of Work, and facilitate talent mobility to and within Malaysia.

Consistent engagements with key sectors of industry have helped TalentCorp to
develop talent measures that ensure the following outcomes are achieved:

= Graduates and emerging talent are equipped with industry-required skills.

= Malaysia’s diverse talent sources are optimised towards the creation of a more
inclusive and qualified workforce.

= Talented Malaysians who have studied or worked overseas, as well as highly-
skilled expatriates in the country are effectively leveraged to support Malaysia's
growth.
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----------- UNDERSTANDING TALENT
DEMAND & SUPPLY

As we aim to develop a globally competitive, creative, and innovative first-world
talent base to drive Malaysia's economy, intervention programmes that are
implemented need to be strategically developed based on data analytics and in-
depth industry insight. TalentCorp works with relevant stakeholders in the
Government, industries and learning institutions to identify the critical skills needed
by the key sectors and finding solutions to a sustainable talent pool which maintains
an equilibrium between talent demand and supply — enabling a supply of appropriate
skilled talent to meet the demands of the industry.

Through data collection, analysis and engagement with key industry players, we aim
to acquire a strong understanding of areas of critical skills gaps and talent issues
that will enable us to effectively address them via our carefully strategised
intervention programmes.

Industry Engagement Academia Engagement
Talent Data Management  Skills Gap & Mismatch Industry Awareness

TalentCorp's signature work to understand talent demand and supply:

Industry Partnership

Research, Development and Policy

Critical Occupations List (COL)

Nurturing EXpert Talent (NEXT)

Malaysia Expatriate Talent Service Centre (MYXpats)
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INDUSTRY PARTNERSHIP

When the year began, no one could have anticipated the challenges that we would
face. The full impact of the COVID-19 global pandemic is yet to be seen, yet much
has already transformed in the way we conduct our business and ensure continuity
to deliver our mandate.

Overall industry engagement by sector:
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KEY ENGAGEMENTS
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TalentCorp organised a closed-door Future of

Work Roundtable with key sector representatives in
February 2020 to gain industry insights on Malaysia’s

human capital in the digital age. This was expanded in
July 2020, when we co-organised the Economic Action
Council Workshop Series themed ‘Malaysia’s Future

Workforce’ where input gathered is incorporated into
Malaysia’s medium-term recovery plan as well as the
Twelfth Malaysia Plan, 2021-2025.

_—
8

Future Of Work Roundtable
With Key Sector
Representatives

APEC 2020 Human
Resource Development
Working Group

=N\ 2\’/ =
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In February 2020, TalentCorp contributed to the — —
APEC 2020 Human Resource Development Working
Group - Labour Social Protection Network (LSPN)
which aims to foster strong and flexible labour
markets, and strengthen social protection across
APEC member economies.

Roundtable Discussion On
Expatriate Hiring

LT -

In August 2020, MY Xpats organised a
Roundtable Discussion by the Ministry of Home
Affairs (MOHA) together with the Immigration
Department of Malaysia and industry partners to
obtain industry input on policy changes in expatriate
hiring.



Roundtable Discussions With The
States Of Penang And Kedah

TalentCorp was invited to a Roundtable Discussion with
the Penang State Government in March 2020 which was
organised to obtain feedback on talent attraction
strategies related to the state’s human resource
requirements. This was followed with a Roundtable
Discussion with the Penang Deputy Chief Minister Il in
July 2020, during which we contributed ideas on
providing assistance to those retrenched by COVID-19.

We undertook similar engagements in other states, such
as a discussion on Kedah's talent requirements which
was organised in June 2020 with Invest Kedah, the Kedah
Industrial Skills and Management Development Centre
(KISMEC) and the International Labour Organisation’s
(ILO) Regional Office for Asia and the Pacific.

Knowledge Sharing With Key
National-level Platforms

Throughout the year, TalentCorp also
successfully secured opportunities to share
our ideas and expertise through key national-level
platforms. This included:

The development of the National Oil & Gas Services
and Equipment (OGSE) Industry Blueprint 2021-2030,
which will be the single reference point and
framework for the structured and sustainable
development for Malaysia’s OGSE industry from 2021
to 2030;

The Labour Market Intervention Working Committee
Workshop under the Malaysian Social Protection
Council (MySPC);

The Services Sector Blueprint 2.0 by the Ministry of
International Trade and Industry (MITI); and

A National Wage Index meeting organised by ILMIA to
give input on the indicators measuring remuneration
changes for occupations in Malaysia’s labour market.



................... RESEARCH, DEVELOPMENT -
& POLICY

In 2020, TalentCorp’s Research department, together with partner agencies such as
MOHR, MOHE, EPU, MITI, ILMIA, and MDEC, has worked hand in hand in developing
labour market related policies.

Economic Planning Unit (EPU)
= 12" Malaysia Plan (RMK 12)
= Perancangan Pembangunan Labour Market Analytics Platform

Ministry of Human Resources (MOHR)

= Mesyuarat Statistik KSM Bagi Langkah-langkah Kementerian
Semasa Pasca-COVID-19

= Sesi Perbincangan dan Perkongsian Maklumat Dapatan Kajian
Gig Economy

= Study on National Policy Framework for the Fourth Industrial
Revolution (4IR)

= Intervensi Pasaran Buruh Di Bawah Majlis Perlindungan Sosial
Malaysia (MySPC)

= Pelan Strategik KSM 2021

Institute of Labour Market Information and Analysis (ILMIA)
= National Human Resource Blueprint (NHRBP)
= Study on the “Development of The National Wage Index”

Ministry of International Trade and Industry (MITI)
= Performance of Services Sector Blueprint 2015-2020

KEMENTERIAN
PERDAGANGAN ANTAH}]BANBSA DAN INDUSTRI

&4 Ministry of Higher Education (MOHE)
) = Pengkonsepsian Kurikulum Masa Hadapan and Mesyuarat
el Saringan Awal (MSA)

KEMENTERIAN PENDIDIKAN TINGGI

marw—e-  Malaysian Digital Economy Corporation (MDEC)
TV E=8- = National Digital Talent Framework and Industry Skills
Framework

In response to the Government’s call in providing immediate plans to address the
increasing unemployment caused by COVID-19 pandemic, the Research department
together with other Business Units (BU) have put together relevant information/data
relating to employment trend, and on sectors that are most affected and most
thriving due to COVID-19.

17



Sectors and states most affected by lost of employment, as of May 2020:
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Thriving sectors after COVID-19*:
= Information Technology = Medical Supplies and Equipment
= Food and Beverage = Electrical and Electronics (E&E)
= Science and Technology = Logistics (ride-hailing)
= Government = Digital Platform
= Health and Safety = E-commerce

= Pharmaceutical

COL 2020-2021

= After the publication of COL 2019-2020 in March 2020, the process of developing
the next iteration of COL (2020-2021) was halted due to COVID-19. The
procurement process was kickstarted in September 2020 and the first official
Kick Off was held in December 2020.

= The COL 2020-2021 will be published in August 2021.

Sources:

The Job Report, JobStreet (May 2020 Edition)

https://www.theedgemarkets.com/article/special-report-covid19-fallout-jobs-under-threat
https://www.theedgemarkets.com/article/unemployment-rate-likely-surpass-forecast-amid-severe-covid19-impact-malaysia-%E2%80%94-bnm-governor
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CRITICAL OCCUPATIONS
LIST (COL)

TALENT

DEMAND

TalentCorp continues to develop the Critical Occupations List (COL) together with the
Institute of Labour Market Information and Analysis (ILMIA) and the World Bank to
identify talent shortages in Malaysia’s key industries. The COL 2019/2020 is the fifth
edition to date and covers 58 critical occupations from 18 economic sectors. The
COL is used to coordinate policy interventions related to higher education and
Technical and Vocational Education and Training (TVET), talent upskilling,
scholarship management, and immigration.

Here are the 22 occupations that have appeared in every COL:

ccountant and Auditor
Job Title: Accountant, Account
Executive, Financial Controller

pplication Programmer
Job Title: Software Programmer,
System Programmer, Analyst
Programmer

usiness Services Manager
Job Title: Production Manager,
Business Development Manager,
Compliance Manager

omputer Network

Professionals
Job title: Network Engineer, Network
Infrastructure Administrator

lectrical Engineer
Job Title: Electrical Engineer

lectronic Engineer
Job Title: Computer Engineers
(Software), Electronic Engineers

ngineering Professionals
(Excluding
Electrotechnology) Not

Elsewhere Classified
Job Title: Quantity Surveyor and
Project Engineer

inance Manager
Job Title: Finance Manager, Account
Manager

inancial Analyst
Job Title: Financial Reporting
Analyst, Credit Risk Management

eologist and Geophysicist
Job Title: Geologist, Geophysicist

ndustrial and Production
Engineer
Job Title: Production Engineer,
Automation Engineer

nformation and
Communications
Technology Manager

Job Title: IT Manager, IT Project
Manager

olicy and Planning
Manager
Job Title: Project Planning Manager,
Project Leader, Programme
Manager

anufacturing Professional
Job Title: Technical Executive,
Manufacturing Quality Controller
Executive

athematician, Actuaries

and Statistician
Job Title: Data Scientist, Data
Analyst, Big Data Engineers

echanical Engineer
Job Title: Mechanical Engineer,
Maintenance Engineer

echanical Engineering
Technicians

Job title: Machine Technician,
Mechanical Engineering Technician

ining Engineer,
Metallurgist and Related
Professionals

Job Title: Mining Engineer, Product
Design R&D Engineer

oftware And
Applications Developers
And Analysts Not
Elsewhere Classified
Job title: Software Tester,
Solution Architect (IT),
Application Security Engineer (IT)
and Tester (Selenium and
Cucumber)

oftware Developer
Job Title: Software Developer,
Design Engineer, Software
Engineer

ystems Administrator
Job Title: System Administrators,
IT Executives, Project
Coordinators

ystems Analyst
Job Title: IT Business Analyst, IT
Specialist (SAP), Cyber Security
Analyst
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-~ NURTURING EXPERT
TALENT (NEXT)

TALENT

Nurturing EXpert Talent (NEXT) is a national talent analytics platform and profiling
tool to assist and equip talents with self-awareness, skills and competencies
assessment. NEXT assesses a talent’s career and personal values, interest and
personal preferences and is capable of mapping out talent database at the national
level to bridge the gap of Talent Demand and Talent Supply.

144,385

USERS

165

LEARNING

INSTITUTIONS

286

CAREER
ADVISORS

NE AT

NEXT can be applied in solving the issues of career alignment and employability

readiness:

CAREER ALIGNMENT

Looks into how certain and clear students are
about their career choice. The information will
help learning institutions craft targeted
intervention programmes.

Do not know
what they are
interested in
and lack of
knowledge
about the world
of work

| P —p——

Moderate 19%

want to do, but unsure
what opportunities and
possibilities out there

A\ 4

Know what they like and

= Career Counselling

= Self- Awareness/
Psychometric
Assessment

= Career Mapping

= GE awareness
campaign

= Industry Exposure &
Awareness

= Career Awareness

= Targeted intervention
programme
(mandatory
participation) on GE
essential skills

20

High 50%

Strongly know what
they like and have
knowledge of
possibilities related
to their career of
choices

= Voluntary + Compulsory
Internship

= Special Projects with
Industries

= Mobility Project &
Experience

= Forum & Dialogue
Session

= Social Impact Project/
Volunteerism

= Industry Sharing Session
- Market Intelligence

= Career Enhancement

= Strengthen Personal
Branding - LinkedIn

EMPLOYABILITY READINESS

Looks into how certain and clear students are
about their career choice. The information will
help learning institutions craft targeted
intervention programmes.

Catalyst
Profiling

&
Career
Exploration

2

Employability
Faclors

oF
English
Praficiency

Basic IT Skills
test

@

v

Demographics analytics of
Malaysian talent

Evidence based insights
Talent basic competencies
Leadership competencies
Entrepreneurial competencies

Identify interpersonal and
intrapersonal skills
Entrepreneurial competencies

Graduate Employability readiness
Opportunities awareness
Industry exposures

Basic English Proficiency
measurement and benchmarking
towards employment

Basic IT Skills measurement and
benchmarking towards
employment

Complementing the implementation
and facilitation for MOHE's e-
Portfolio

Enrich CV content align with talent
profiles



........................... MALAYSIA EXPATRIATE
TALENT SERVICE CENTRE
(MYXPATS)

MYXpats, a subsidiary of TalentCorp, forms the initiative under our strategic thrust 2,
which is to facilitate the best global talent to complement the Malaysian talent pool.

Established in 2015 as a joint initiative with the Immigration Department of Malaysia
(JIM) overseen by the Ministry of Home Affairs (MOHA), MYXpats’ aim is to ensure
efficiency and governance in hiring highly skilled expatriates while giving access to
data points, in order to monitor and anticipate trends. This data facilitates the
establishment of guidelines for expatriate transfer of knowledge and other policy-
making mechanisms, such as investments and skillsets needed by the country.

Expatriates both complement and fill the
gaps within the Malaysian workforce.
They cater to the shortage or unavailable
skills within the Malaysian workforce due
to new or proprietary technologies, and/or
specialised skills required by investors
and businesses. This symbiosis and
diversity of talent spurs the
competitiveness and innovative

MY Xpats uses a "one-stop"
approach to Immigration
services by processing and
issuing the Employment Pass
(EP) and other related passes
that enable eligible expatriates
to work in Malaysia.

capabilities of the local workforce, | RESIDENCE Pass-Talent (RP-T)
promotes the transfer of knowledge to

the local talent pool, and attract high- | EMPLOYMENT Pass (EP)

value foreign direct investments (FDIs). | PROFESSIONAL VISIT Pass (PVP)
As a direct and immediate result, it leads

to the creation of jobs for Malaysians, | DEPENDENT Pass (DP)

and the opportunity for setting up of new
businesses and projects as part of
Government to Government
collaborations.

| SOCIAL VISIT Pass (Long Term)

Through MYXpats, we are able to:

m Accurately capture o Understapd the talent Review current
'| © the expatriate data Ll {} needs of industries as '{:Qt}' processes and
enabling Expatriate — basis for policy- regulations to
Employer Insights making in improve hiring
collaboration with practices of
Government agencies expatriates
Integrate with Government to O O Work closely with Government
better understand the {'{}‘} agencies to identify
economic value that opportunities to attract FDI

expatriates bring to Malaysia
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.................................. OPTIMISE MALAYSIAN -
TALENT

The availability of Malaysian talent is a critical component in meeting the needs of
the country’s continuous development. The Malaysian talent pool is the most vital
and sustainable source of talent, therefore the crucial need for it to be optimised. In
targeting this, TalentCorp aims to ensure a strong and sustainable talent pool, which
includes Malaysians based in Malaysia as well as our Malaysian students studying
abroad, that industries can leverage on to meet the evolving requirements of the
economy.

TalentCorp partners with the Government, industries and learning institutions on

initiatives that aim to:

= Prepare Malaysian students and graduates to meet the demands generated by
the economy

= Facilitate the placement of Government scholars in the labour market and
optimise the returns on investment made

= Facilitate women back into the workforce via policy advocacy and ensuring a
workplace that is diverse and inclusive

= Encourage the upskilling of Malaysian talents via non-HRDF contributing
employers

Graduate Unemployment Employability Awareness
Academia-Industry Bridging Skills Gap & Mismatch Newnorms

Work-Life Integration Talent Data Management Diversity & Inclusion
GovernmentROl Workforce for the Future Labour participation

TalentCorp's signature initiatives to optimise Malaysian talent:

= Structured Internship Programme (SIP)

= Scholarship Talent Attraction and Retention (STAR)
= MyASEAN Internship

= Semester Break Programme (SBP)

= Young Employable Students (YES!)

= Career Comeback Programme (CCP)

= Work-Life Practices (WLPs) Advisory

= Talent ProCertification
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STRUCTURED INTERNSHIP o
PROGRAMME (SIP)

In collaboration with the Ministry of Human Resources (MOHR) and the Ministry of
Higher Education (MOHE), TalentCorp implements the SIP to encourage employers
to provide quality internship programmes for undergraduates and TVET talents. The
SIP encourages companies, industry bodies and learning institutions to develop
structured internships, while also providing students with early exposure to the
working environment.

Sir

More than 20 SIP briefing
sessions conducted with
university and industry partners

Top hiring sectors:

Business Services

ENDORSED Financial Services

COMPANIES .
/ Agriculture

"""" 17%

10 D D¢ Bu [

. Oil, Gas & Energy
. BACHELOR DEGREE
2 3 o/ Wholesale & Retail
0
SKMLEVEL 3 &DIPLOMA

Achievement from programme inception in year 2013 to 31 December 2020:

3000

9 4 1 3 3 S 202 6434

y : 3/
PLACEMENTS o019 m 10000
......................... S

10000

2018 5454

~
iy

2017 17866
126
15000
2016 16452
197
B Target 731
) 000
I Achievement 2014 12852
Bl Number of SIP 000
endorsed companies 2013 105 10824
0 5000 10000 15000 20000



s SCHOLARSHIP TALENT -
ATTRACTION AND
RETENTION (STAR)

STAR is a collaborative partnership between TalentCorp and the Public Service
Department (JPA) which aims to ensure Malaysia is able to better optimise its large
pool of Government scholars. This programme enables JPA scholars to serve their
bond obligations by securing employment either with the public sector or an
approved private sector company in Malaysia.

Achievement for year 2020:
- J— Top hiring sectors:

247

Professional Services

| Oil, Gas and Energy
¥ SCHOLARSSERVING

REGISTERED _
THEIRBOND COMPANIES Finance
N VIASTAR

Electrical and Electronics

> @ & [

Manufacturing

LALUAN KERJAYA

JPA— Connect & Interact with TanSri KPPA

o A
| I

Organised a virtual JPA-STAR Hosted a JPA-STAR Webinar Conducted a virtual discussion

Contract Briefing & Online Career session - Connect & Interact with between JPA and the Malaysian
Fair in September 2020, which Tan Sri Ketua Pengarah Medical Association (MMA) on the

recorded attendance from 1,443 Perkhidmatan Awam (KPPA) facilitation of critical courses for
participants JPA scholars in healthcare sector

Achievement from programme inception in year 2011 to 31 December 2020:

e®©©0000000000000000000000000000000000000000000000000000,

6,992 3,671

SCHOLARS SERVING REGISTERED
THEIRBOND VIASTAR COMPANIES

©000000000000000000000000000000000000000000000000000000°

e®®000000coe,
L4 .
eccccccccce
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....... M YA s EA N I N T E R N s H I P

TalentCorp spearheads the MyASEAN Internship programme, an initiative to promote
global citizenship and inculcate cultural intelligence among our young talent.
MyASEAN Internship provides students with internship opportunities for a minimum
duration of 8-weeks to absorb skills and knowledge from other parts of the world,
while connecting to fellow young ASEAN talent.

Regrettably the COVID-19 pandemic had significant effect on the programme,
curtailing our eligible ASEAN interns’ opportunity for regional exposure.

MyASEAN Internship was highlighted as a
benchmark for talent mobility programme
in Malaysia, especially for potential
ASEAN interns, in a white paper titled
“ASEAN's Internship Imperative: The need
to develop cross-border internships”
published by the ASEAN Human
Development Organisation (AHDO).

Internship destination:
Malaysia 1 1

LACEMENTS .‘ Thailand I 3

PARTICIPATING

P
N\ COMPANIES

Cambodia N 3

S’ | MALAYSIANSWITH — 0 9 4
OUTBOUND PLACEMENT

. .
INBOUNDIJLACEMENT M—?’ZS EAN
FROMTHAILAND

Achievement from programme inception in year 2015 to 31 December 2020:

IOutbound 2020 i 6

2 1 5 2 8 B Inbound 015 15

PLACEMENTS COMPANIES .
e eeseeesanntttcsssstnnennnsttsssssanes : 2018 "% ©

. . - 32
Top five nationalities: 2017 — )3

E-- 2016 E— 7 30
— | Ok 5k [ —

Malaysia Indonesia Cambodia Vietnam Myanmar
0 10 20 30 40 50

26



............................................. SEMESTER BREAK -
PROGRAMME (SBP)

The SBP serves to enhance students' exposure to the corporate world, and to
provide them valuable opportunities to network with influential Malaysian corporate
leaders.

In September 2020, the SBP went virtual for the first time, where students were
given an “on-line real world” introduction to Malaysia’s top sectors.

Achievement for year 2020:

(131 (4,299

\. FACE-TO-FACE VIRTUAL
\ PARTICIPANTS A\ PARTICIPANTS /

+ 7 INDEPENDENT
SPEAKERS

% FACE-TO-FACE
. SESSIONS

VIRTUAL
SESSIONS

N

+. PARTICIPATING
.. COMPANIES

2,409 80

PARTICIPANTS COMPANIES
- 4,299 63
- VIRTUALVIEWERS SESSIONS s
NGO mm 1]
]
Tourism mm ]
- )
e-Commerce mmmm ?

w

Manufacturing

(G20 ]
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Financial Services
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=
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....... Y o U N G E M P L o YA B L E
STUDENTS (YES!)

YES! is a proactive intervention to enhance Malaysia’s Graduate Employability (GE)
and talents’ essential skills, so that they are future-ready and future-proof. It offers
solution-focused interventions to help graduates take charge of their career paths by
equipping them with the skills and confidence to join the workforce.

In March 2020, we held a YESxUMK three-day workshop at Universiti Malaysia
Kelantan (UMK) for 505 UMK students together with YES! strategic collaborators; the
Ministry of Youth and Sports (KBS), IMPACT Malaysia, Teach For Malaysia, and
CareerCube.

In May 2020, we launched #KisahSiswa as a response to the COVID-19 pandemic to
guide and support young Malaysians with their career planning during the uncertain
times. #KisahSiswa, a joint collaboration with our strategic industry partners, is an
addition to our YES! framework and is supported by the MOHR and MOHE.

#KisahSiswa Career Coaching Circle Assistance

/_— e -

PARTICIPANTS CAREERCOACHES  ;

SUBSCRIBERSTO

_ FROMDIVERSE '\ FROMMINISTRIES, W\ #KISAHSISWAGE
\\BACKGROUNDS \AGENCIES&PARTNE . TELEGRAMAPP

#KisahSiswa: Insights From Our Career Coaches

= The COVID-19 pandemic weighs heavily on the participants' minds, with primary
concerns on the outlook of the job market.

= Participants are ambitious but lack strategic career planning and roadmap. They
also appear to have low self-confidence and lack self-esteem.

= Most participants require an upgrade of core GE skills, such as personal branding,
articulative skills, and critical thinking.

= Not many participants sought career advice from counsellors at the career
centres at their respective institutions.

= Participants need to be exposed to industry knowledge and market awareness as
early as possible, and need to keep their options open.
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CUSHIONING THE

IMPACT OF COVID-19 ON
MALAYSIAN YOUTHS

We made efforts to cushion the economic impact of COVID-19 on Malaysian youths
by growing our existing programmes and introducing new ones:

In May 2020, TalentCorp launched the #KisahSiswa
graduate employability (GE) initiative under the Young
Employable Students (YES!) framework as a response
to the issues and challenges presented with COVID-
19. YES! aims to enhance the employability skills of
Malaysian graduates and represents a collaboration
between TalentCorp, MOHR, the Ministry of Higher
Education (MOHE), and industry and academia.

@ TalentCorp

isaly Having Difficulties in Career
#5(‘5% Planning Post-COVID-137

@ =

[

We hear YOU! Share yoﬁr“;:i sahSiswa with US!

1,512 120 5,024

PARTICIPANTS CAREER SUBSCRIBERS -
COACHES GETelegram Channel :

Qeu n3

Together with the Ministry of Youth and Sports (KBS)
and IMPACT Malaysia, TalentCorp co-organised the
#BeliaBekerja Virtual Career Fair in May 2020 to help
ease COVID-19 unemployment.

38 11,000

EMPLOYERS ATTENDEES

.; [\ /
Virtual CareerFaiP’. -8

For Youth!

@ s Hows Cogimart Somm  twoestont 1HM M oomenian WUOB- M ZEIGENE

This was followed by #BeliaBekerja 2.0 in August
2020, which was also met with positive reception from
job seekers.

W SCRRRA WiTeox! Womer 5 B wicron oM TESCO 6@ SGS O

o mage# VI veas Gl R zaions S umboch [ D M.
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We held our first virtual SBP in September themed
‘Survival Kit for Graduates: Welcome to Adulthood!" in
collaboration with Seeds Job Fair. The 3-day event
covered topics relevant to young people, including
managing finances and creating personal branding.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

4,299

VIEWS
viaZoom & Facebook Live

-----------------------------------------------------------

In October 2020, TalentCorp’s proprietary

psychometric assessment system Nurturing EXpert ‘
Talent (NEXT) achieved a milestone of over 144,385 NE )X T
graduate and student users from various Higher

Learning Institutions in Malaysia. This sets the stage

for the initiative’s planned expansion throughout the
country in the next few years.

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

144,385

USERS

In collaboration with the Malaysia Digital Economy — —
Corporation (MDEC), TalentCorp participated in the
#MyDigitalWorkforce Week in August 2020 to help

connect job seekers to career and upskilling ;#My.igit%lw —
opportunities in the digital job market. The event Won\l/(fﬁ)rce N =
ee

featured the participation of close to 130 employers —
and attracted over 10,000 attendees.

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

122 10,000

EMPLOYERS ATTENDEES




......................................... CAREER COMEBACK -
PROGRAMME (CCP)

Through the CCP, TalentCorp helps drive the Government'’s efforts to increase
Malaysia’s female labour force participation rate (FLPR) by encouraging the return
of women to the workforce. This is achieved via a multi-pronged approach: by
encouraging employers to recruit and retain women on career breaks, enabling them

to expand their talent pool, and provide career opportunities for women looking to
return to work.

The Career Comeback Workshop is part of the CCP that aims to create employability
opportunities through learning and sharing of ideas, and facilitate women back to
the workforce. In 2020, the programme branched out into virtual-based learning and
networking sessions with employers. To date, we have successfully garnered the
participation of 1,230 women who want to re-enter the workforce. In addition,
TalentCorp facilitates applications for the tax exemption for women returning from a
career break, as announced in Budget 2018 and Budget 2020.

Achievement for year 2020:

[ 279

. REGISTERED

= Bangkok Bank

=  Ambition
WORKSHOP PARTICIPATING / = Webhelp

ATTENDEES ,:/ W, COMPANIES = BrioHR

= Baker Hughes

2,079 835 323

WOMENIN WOMEN COMPANIESEMPLOYING
DATABASE RETURNEES CCPWOMEN
23 1,230 17
WORKSHOPS WORKSHOP PARTICIPATING

ATTENDEES COMPANIES
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....... w o R K - L I F E
PRACTICES (WLPS)

As part of our commitment to the Diversity and Inclusion (D&I) agenda, TalentCorp
provides end-to-end advisory services to support companies in adopting WLPs. In
light of the COVID-19 pandemic, WLPs have proven to be increasingly crucial to

boost morale and productivity as employers and employees adapt to the new
normal.

Throughout the Movement Control Order (MCO) period, TalentCorp sought to provide
greater value by organising webinar workshops to encourage greater adoption of
WLPs by employers. These webinars also support employers to better understand

how they need to evolve in workplace practices to remain relevant and competitive
for the future.

In 2020, we collaborated with UNDP Malaysia on the ‘How We can Make Work, Work:

Learning from the COVID-19 for Better Flexible Work Arrangements’ report that will
be released in early 2021.

OMPANIES SUPPORTED
- FORFWAs '

Collaborative companies for WLP webinars: Federation of Malaysian Manufacturers
(FMM) | Malaysian Oil & Gas Services Council (MOGSC) | PwC Malaysia | United
Nations Development Programme (UNDP) Malaysia | EY Malaysia | KPMG | Sarawak
Energy

(L — ]
| ) TalentCorp

| ey TalentCorp

in Flextle Work Arangoments
FUTURE- RIVING New Normal or the Wosgice
| PROOF YoUR MALAYSIA'S
WORKPLACE TALENT
A — STRATEGY

943 200

COMPANIES COMPANIES SUPPORTED
: ENGAGED FORFWAs :
Tt eeececectccccccnsnsesecscscscsccnans IMPLEMENTATION. ........- o
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TALENT PROCERTIFICATION

Through our Talent ProCertification double tax deduction incentive, we support the
Government's effort to strengthen human capital development by encouraging non-
HRDF contributing companies to enhance skills, knowledge and qualifications of
employees in obtaining industry-recognised professional certifications.

Some of the approved Professional Certifications are selected certifications under
the Board of Engineers (BEM) Malaysia, Institute of Electrical and Electronics
Engineers (IEEE), Financial Planning Association of Malaysia (FPAM), Association of
Chartered Certified Accountants (ACCA), Institute of Chartered Accountants in
England and Wales (ICAEW), Microsoft, Oracle, Project Management Institute (PMI),
Chartered Institute of Personnel and Development (CIPD), and Chartered
Management Institute(CMI) UK.

Achievement for year 2020:

Top sector:

i Professional Services

2133

%\ %%?/:ELEQITESD \ APPLICANTS / Top 3 certifications:
W / = ACCA
a = CPA
= ICAEW

Achievement from programme inception in year 2015 to 31 December 2020:

ooooooooooooooooooooooooooooooooo

2500
2206 9433

2D o9© VT 8?80 4o
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THRUST 2
--------- ATTRACT & FACILITATE -
GLOBAL TALENT
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............................ ATTRACT & FACILITATE -
GLOBAL TALENT

The global talent pool, consisting of the Malaysian diaspora and foreign talent,
provides compensating inflows to address immediate critical skills gaps resulting
from brain drain and other talent leakages. This is especially critical to filling the
need for experienced professionals in the workforce. The inflow of global talent into
the local talent pool can have positive spill-over effects and exponential benefits as
they interact and collaborate with each other. Rather than act as a substitute, global
talent complements the Malaysian talent pool. Their addition into the workforce
enhances existing skills standards, raises productivity levels, and brings in new
knowledge and expertise that may not be readily available domestically.

TalentCorp works together with the Government and employers on initiatives to:

= Attract and retain global talents — be they Malaysian or foreign, skilled
professionals or high-performing graduates

= Reach out to and connect with Malaysians abroad through our diaspora
networking platforms, which not only ease access to opportunities but also
enable cross-border contributions.

Brain Circulation vs Brain Drain  Future of Work
Talent Database Management  Skills Gap & Mismatch

TalentCorp’s signature initiatives to attract and facilitate global talent:

= Returning Expert Programme (REP)
= Residence Pass-Talent (RP-T)
= Malaysia Expatriate Talent Service Centre (MYXpats)
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....... R E T U R N I N G Ex P E R T
PROGRAMME (REP)

The REP was introduced in January 2001 as part of measures by the Government to
foster the establishment of a world-class Malaysian workforce. It was placed under
the purview of TalentCorp in January 2011 and since then, its eligibility criteria and
incentives have evolved in tandem with the needs of the economy. Based on
analysis, skilled returning Malaysians bring positive economic impact to the country.

TalentCorp continues to encourage Malaysians abroad to bring their expertise home
through the REP, especially in light of the COVID-19 pandemic where Malaysians with
global experience may find that their skills are significantly sought-after back in
Malaysia.

Achievement for year 2020:

As announced
in the Budget
2021 in the

APPLICANTS ;  Yyear 2020, the
'\, RETURNED REP has been
" ' extended to
2023.

APPLICATIONS

 APPLICATIONS
\ APPROVED

RECEIVED

9,773 5,774 3,748

APPLICATIONS APPLICATIONS APPLICANTS
RECEIVED APPROVED RETURNED

WHO ARE THE

EXPERTD? G

COUNTRIES THEY

RETURNED FROM

%
13%
. & United ¥
78% g RM26-7k 4 1 23% Female % o _______________________ bk s,
Professional Certs Average Average United States
& Bachelor’s Degree monthly salary age of America

=7 Singapore

REASONS FOR

TOP 5

TOP 5 WORK 9 %
PROFESSIONS

RETURNING SECTORS Australia

Family 86% Engineers Oil, Gas & Energy 22%
Work 42% Senior Management Financial Services 15%
Lifestyle 21% Bankers / Financiers Professional Services 13%
s Food 16% ‘s Accountants " Electrical & Electronics 8%
Climate 5% Information Technology Communications, Content & go, [',T
*Survey respondents were allowed to choose more than one cotegory Infrastructure fo

I a
(January 2011 to December 2020)
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..................................... RESIDENCE -
PASS-TALENT (RP-T)

Introduced in April 2011 together with the Ministry of Home Affairs (MOHA) and the
Immigration Department of Malaysia (JIM), the RP-T is a 10-year renewable visa for
highly skilled expatriate talent seeking to contribute to Malaysia's economy on a
longer-term basis. Top foreign talent offer the diversity of experience and expertise
to complement the local talent pool. A diverse and vibrant city in itself will become a
magnet for greater investments and talent inflow, thereby reinforcing economic
growth.

Achievement for year 2020:

~ =
e

> |
¢ o

>907%
C-SUITES/TOP
. MANAGEMENT

¥

>I0YEARS

APPLICATIONS

% APPLICATIONS
\ APPROVED

RECEIVED

'\ GLOBALWORK

Top nationalities: Top hiring sectors:
N L7 0il, Gas and Energy
— 'A L\‘ % Information and
India United Kingdom .
Communication Technology
NLZ = . .
. Financial Services
* .
Japan Australia T Education
= Business Services
Pakistan

Achievement from year 2011 to 31 December 2020:

11,007 8,751

APPLICATIONS APPLICATIONS
RECEIVED APPROVED
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....... MALAYSIA EXPATRIATE
TALENT SERVICE CENTRE
(MYXPATS)

V In May 2020 as a response to the COVID-19 pandemic,
MY)\PatS MY Xpats announced that the Expatriate Services Division
(ESD) and Residence-Pass Talent (RP-T) platforms would be enhanced with the new
MyHelp On-line Appointment module. This was followed up several months later with

the implementation of the MYEntry on-line system on ESD.

Beginning September 2020, applications by companies under the Malaysian
Investment Development Authority (MIDA) and the Iskandar Regional Development
Authority (IRDA) are to be made through the ESD on-line platform and processed by
MYXpats.

MYXpats had to adapt its services due to the new Government policies based on
realities of COVID-19, which consequently led to a drop to the 5-work day client
charter to 75.5% in 2020, compared to 97.4% in 2019.

Trend for year 2020:

-

. ON-LINE
) \;\ APPLICATIONS

\\\

'*; EMPLOYMENTPASS
(EP) APPLICATIONS ///

\EPPROCESSEDWITHI
’ 5-WORKDAY

302,176 203,780

ON-LINEAPPLICATIONS EP APPLICATIONS

Top sectors for approved companies: Top five nationalities for

. o approved expatriates:
Information and Communication

Technology * ? .

& Manufacturing ]

. . China India Japan
=1 Business services

Construction - ’
0il, gas and energy

Indonesia  Philippines

> Education
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....... B U I L D N E T w o R Ks o F
TOP TALENT

Through continuous engagements with local and global talent, TalentCorp focuses
on building networks and platforms to foster collaborations, propagate the valuable
opportunities that exist in Malaysia, and establish channels for Malaysians to
contribute from abroad and potentially initiate conversations that lead to new ideas
for cross-border business and professional opportunities. TalentCorp functions as a
bridge between Malaysian diaspora, foreign talent and Malaysia to facilitate the
transfer of knowledge, skills, and attract foreign direct investments (FDIs).

In addition, TalentCorp aims to strengthen the linkages and collaboration between
industry and academia to bridge the gap between industry’s demand for talent and
academia'’s supply of graduates. It enables academia to better understand industry
requirements and produce graduates who are industry-ready, as well as encouraging
industry to contribute and be part of the process and curriculum by imparting
industry knowledge.

TalentCorp works together with the Government, employers and institutes of higher
learning on initiatives to build networks of:

= Collaborative employers

= Institutes of higher learning

= Future leaders

= Malaysian diaspora

= Expatriate communities

Brain Circulation  Skills Committee Diversity &
Diaspora Community Expert Community  Inclusion

TalentCorp’s signature initiatives to build networks of top talent:

= LIFE AT WORK Awards (LAWA)
= Industry-Academia Collaborations (IAC)
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INDUSTRY-ACADEMIA

COLLABORATIONS (IAC)

A collaborative effort between TalentCorp and the Ministry of Higher Education
(MOHE) which seeks to create and establish a collaborative platform between
Industry and Academia to produce industry-ready graduates competent in both

technical and soft skills.

Achievement to-date:

20 91

ACADEMIA INDUSTRY
PARTNERS PARTNERS

IAC Electrical & Electronics

= E&E IC Design: 3D Programme
= E&E Embedded System

IAC Global Business Services

= Formation of GBS Talent Supply centre

IAC Rail

= Curriculum Review on Embedding
Rail in Engineering Course

IAC Oil & Gas

= Curriculum Review on Oil & Gas for
Bachelor of Technology MTUN

IAC Health Industries

= Curriculum Review on Health Industries

for Bachelor of Health Industry with
Technology, USIM

IAC General Studies

= Curriculum Review and Industry

Consortium formation on iCEPS-UiTM

Bachelor of General Studies

Academia Partners

UN[VERSITI
TEKNOLOGI

@ MARA U map

‘@ Universiti

Malaysia Rafﬂes
: PAHANG University
umvmsm SAINS MALAYSIA T——— e

Universim HERIOT
®UTM EM;*’;::?M“ EEWATT

e’ UNIVERSITY

¥ National Uniy
of Mai l laysia
W.MMMU E The University of
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ Nottingham
UNITED KINGDORM - CHINA - MALAYSIA
P, NIVERSITL
) o Sfém
" UNIVERSITI J SULTAN |DRS
\ 7 KUALA LUMPUR

A fab i i S

Industry Partners

MID Jvn.l,:l. (intel')’
ERA . CMRI..
7 MINISTRY OF TRANSPORT vy
RANNT WL EL
e ==

| g pPrasarana

T,A

Technoiogy Depository Agency

@

MOTOROLA

G
= BEER..

~
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First Solar

MALAYSIAN OIL & GAS SERVICES COUNCIL

. Medlcal C"Y)INFINECS

MALAYSIA

SiLTERRA
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..... L I F E A T w O R K A w A R D s
(LAWA)

Since 2013, the LIFE AT WORK Awards (LAWA) has recognised and celebrated
employers that demonstrate their commitment to the Diversity & Inclusion
(D&I) while also preparing for the Future of Work (FoW). It is organised ¥
annually in collaboration with MOHR and the Ministry of Women, Family and

Community Development (KPWKM). I.IFE HT

In 2019, 128 companies submitted entries to be considered for the awards. WUHK
Two new sub-categories were also introduce for ‘Outstanding Practice’, to —e
better showcase the initiatives implemented by companies in the areas of AWARDS
women workforce, talent development, initiative for millennials, work-life 2019
integration, and learning platform. In line with the ‘new normal’, TalentCorp
announced the winners of the LAWA 2019 via video on 17 July 2020.

WINNERS OF LAWA 2019

Best Malaysian Organisation Best Public Sector Organisation:
= CIMB Group = Agensi Kaunseling dan Pengurusan

Best International Organisation Kredit (AKPK)
= British American Tobacco Malaysia Best Leadership Team:

Best Small and Medium Organisation " Malaysian Organisation: EcoWorld

« X Telecom Sdn Bhd . Interna’FionaI Organisation: Shell
Malaysia
CEO Champions Outstanding Practice
Public Sector Organisation Initiative for Inclusive Workforce:
= Azaddin Ngah Tasir, AKPK = DRB-HICOM Berhad
Small and Medium Organisation * Uniglo Malaysia
= Noor Mohd Helmi Nong Hadzmi, IX Special Mention:
Telecom Sdn Bhd = Komuniti Tukang Jahit
Malaysian Organisation Initiative for Millennials:
= Tengku Dato’ Sri Zafrul Tengku = PwC Malaysia

Abdul Aziz, Former CEO of CIMB

Group, current Minister of Finance Initiative for Women Workforce:

= British American Tobacco Malaysia

International Organisation = EcoWorld

) ,:\/Ir;rllaerz?:eke De Haan, Unilever Talent Development Initiative:
y = CIMB Group

Best New Entrant Work-life Integration Initiative:
. o = Maybank

Malaysian Organisation = Roche Services & Solutions

= Daythree Business Services Sdn Bhd Operations APAC

International Organisation HR Digitalisation Initiative:
* BP Malaysia Sdn Bhd = Digi Telecommunications

Learning Platform:
= |BM Malaysia
= Novartis Malaysia
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| am impressed to We look forward to a
know that strong collaboration
TalentCorp has so with TalentCorp as
many interesting Hartalega is
programmes and dynamically
definitely would like expanding our
to explore more. business operations.
RUES Micro ./ Hartalega

Media Resources

o

v'/

We are glad
that this meeting was
held. We understand
clearly now about
TalentCorp’s roles and
we are looking forward
to work together.

\ Monsta Asia

- N
Thank you for the
sharing session. It was insightful and |
believe it will benefit the students when
they prepare themselves for
employment. Looking forward to the
next collaboration with TalentCorp.

™

UiTM Sabah

d
We would like to extend our sincere

appreciation for speaking to our young
colleagues and trainees during the webinar
themed; Employability — Post Covid-19 / During
the Pandemic. It was imperative that we get the
participation of real expert in the field and we
are indeed delighted after an engaging session
today sharing your expertise in an area which is
very critical now. I'm also pleased to share that
we received positive feedbacks all around. We
sincerely believe that the session was
beneficial to them and we hope this will be a
stepping stone for Velesto Energy’s future

engagements with TalentCorp. /

Velesto Energy
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TalentCorp’s Industry Academia
Collaboration (IAC) is a very
good initiative, especially as it
enables industries to provide
input for developing a new
\ talent development programme.

Kulim Technology
Park Corporation
(KTPC)

SIP will be beneficial
to create a talent
pipeline to fill up 300
of available vacancies
for Al & Deep Learning
Engineers.

Skymind
Holdings




.................... STRUCTURED INTERNSHIP -
PROGRAMME (SIP)

‘ ‘ Sunway Group

TalentCorp’s Structured Internship Programme complements Sunway’s efforts to
attract young talents and nurture their development through the provision of relevant
and pragmatic work experience during their internship with us. Additionally, our group
of businesses can enjoy the double tax deduction incentives, which is part of this
programme’s initiative. Participating in TalentCorp’s SIP encourages our businesses
to extend internship offers to more local university and TVET students, apart from
students from overseas universities.

Our experience with the programme has been great so far. The SIP team at
TalentCorp has been very professional, supportive and helpful. We look forward to
SIP’s intern database going live next year, as it will provide us with an additional
avenue to reach out to young talents for internship opportunities.”

l l Fraser & Neave

We joined the SIP to ensure our company ventures into student employability and at
the same time help us fill vacancies for internship placement. We are able to provide
opportunities and a more structured internship for undergraduates to gain exposure
in the commercial industry and we get access to a wider base of qualified talent pool
from all universities/colleges. SIP is a good initiative which at the same time can
forge the company to have a closer relationship with universities/colleges.

l l Hitachi eBworx

This collaboration is mutually beneficial for us in many ways, most enticingly is the
eligibility to claim for double tax deduction for our trainees hired throughout the year
and in addition our company will be more known and will help us to expand our
candidate’s pool. This programme has definitely helped to us to better structure our
Internship Programme for the learning process of the students.
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----- SCHOLARSHIP TALENT
ATTRACTION AND RETENTION

(STAR)

Lee Shu Mei
“ Auditor, PwC Malaysia

JPA-STAR initiatives have widen scholars’ choices in allowing us to serve Government
bond in private sector. This has greatly benefitted me in developing my career in audit

with one of the Big Four audit firms.’

Mithran Radha Krishnan
ll Management Associate, CIMB Malaysia

The JPA — STAR initiative has bestowed me with the opportunity to serve my JPA
scholarship bond at Malaysia’s reputable companies in private sectors. The initiative
has enabled me to gain vast exposure and experiences to train myself to be a better
human capital with the leading employers in Malaysia, without any recall policy once
enrolled. This meritorious initiative gives JPA scholars the privilege to venture into a
career in the private sector and give back to the country without being limited to

Government jobs only.

Muhammad Nasruddin bin Manan
“ Engineer, Intel

Through this programme, | can serve my scholarship bond while working in one of the
biggest players in the semiconductor industry in Malaysia. Moreover, | am given a
chance to contribute back to my beloved country while continuing my passion in
engineering. Even though | am very new in the company, it has been an exciting
journey and I learnt a lot of new things which is beneficial to my career advancement

in this industry.
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Euniss Wong Sue Yeen e A
“ 2-month internship at BDO Cambodia 45

MyASEAN Internship is a great platform for me to gain deeper and invaluable insights
in different areas. In technical aspects, | was given numerous learning opportunities
to develop myself in the accounting and auditing industry. It has granted me a clearer
viewpoint of this field and assisted me in my future career planning. Now | am certain
that this is the field | want to pursue in my future career, all thanks to MyASEAN
Internship.

Khairina Bt Khalid
ll 2-month internship at BDO Cambodia

The MyASEAN Internship programme gave me the opportunity to work in a foreign
country like Cambodia and exposed me to a different working culture. Overall, it
helped me develop my social skills; now | am able to step out of my comfort zone.

Muhamad Nur Azhar Bin Abdull Rahman
5-month internship at Sirindhorn International
ll Institutes Thammasat, Thailand

My internship took place at a famous Bangkok university in Thailand, the Sirindhorn
International Institutes Thammasat University. | was placed in the research centre as
a research assistant. | am really grateful for this opportunity.
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..... s E M E s T E R B R E A K
PROGRAMME (SBP)

Tejas Kirodowal
‘l Head of Growth. ZALORA Malaysia

This is really a very good initiative by TalentCorp. It provides a very good exposure and
platform for students to know how companies operate and what they can expect. It is
also good for us, as we get to engage with the students and groom them.

Dr Sumitra Nair
Digital Talent Development,
“ Malaysia Digital Economy Corporation (MDEC)

I think it’s an excellent programme. We need to figure out a way to scale programmes
like these so that more of our undergraduates can get this kind of exposure. This will
help them think about how they need to adapt their mindset and what kind of skills
they need to pick up as they move forward.

Mohamed Sauadi Syamier
ll University of Auckland, New Zealand

The session gave me a broader knowledge about the industry that | never knew of. |
learned about specific players in the industry and what roles they play. This
programme is good for graduates to learn more about the current job market and see
how you can benefit in the long run.

Navindran Thangaratah
‘ ' Universiti Tenaga Nasional

The Semester Break Programme is a good platform for students to know and grab
opportunities of the future industry that they are interested to be part of.
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Kelly Chaw Kah Yee
ll Quest International University

I'm fortunate and thankful to have come across #KisahSiswa during my job search.
As a desperate fresh graduate, | wanted to build relationships and expand my industry
connections. TalentCorp paired me with Mr Ameirul Anwar for coaching sessions,
who provided the enlightenment | never knew | needed. He helped me to see through
things that didn't come across my mind when | was blindly applying for jobs.

With his encouragement and support, we shared ideas; from crafting an outstanding
resume to being happy in a successful career. Despite being in a different industry, Mr
Ameirul helped to extend opportunities for me during my desperate moments. One
month later, | managed to secure a job in the information security industry.

I'm currently a Business Process Delivery Associate in Accenture, serving a client
company as a Security Analyst. I'm glad to have TalentCorp's support after my
graduation.

Wong Khi Thong
l‘ Heriot Watt University Malaysia

I'm very grateful that | am eligible to take part in #KisahSiswa. Through this
programme, | can say that | was well prepared in every interview session that |
attended after my coaching sessions. Subsequently, | managed to secure my first job
as Project Engineer.

Nor Alia Shazana Binti Zulkifli
‘ ‘ Universiti Malaya

Thanks TalentCorp for #KisahSiswa! | gained a lot of new knowledge and insights
from Prof Dr Balakrishnan. It helped me secure an internship placement at Jabil
Circuit Sdn Bhd during the pandemic. #KisahSiswa has helped me to be ready for
challenges in the future.
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....... CAREER COMEBAGCK e
PROGRAMME (CCP)

' HR Partner

Oil & Gas Industry
It’s my honour to be part of such great initiative that is built
N on the foundation of support, care and growth for the
d L’»&-_—L targeted audience. It's a needed platform to support those
(O o= [l — who are trying to get back to workforce, and with such

I - platform, it will help to close the gap and prep the ladies to

o be ready for the ever changing workforce! Looking forward

; to more initiatives and definitely up to collaborate and
contribute.

‘ ‘ HR Manager

Technical Consultancy
Always a pleasure to share insights on the upcoming in
demand skills. It is important to keep up to date and CCP
provides a great learning opportunity.

l l Webinar Participant

CCP - Finding Your Professional Pitch
I've already benefited with many learning by attending one
webinar. Looking forward to the next webinar series. Thank
you TalentCorp for a fruitful presentation.

l ' Webinar Participant
CCP - Maximising Your LinkedIn Profile

It was indeed an excellent session, truly insightful and
motivating.

Webinar Participant
“ CCP - Ace Your Interview

The session held was informative and engaging with series
of common interview questions that were discussed and
the expectations by the hiring team.
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................................ WORK-LIFE PRACTICES -
(WLPS) ADVISORY

‘ ‘ Manager, Advisory Professional Services

The event was informative! It was a great platform in promoting and increasing the
awareness of flexible work arrangement. Interest was evident among participants
with follow up request for more information

“ Team Lead, Product & Marketing in Information and
Communication Technology

The webinars have been extremely insightful and helped us better understand how to
transform and introduce company-wide changes from a people perspective.
Especially during the pandemic.
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“The lifestyle tax relief has been in-
creased to RM3,000 from the current max-
imum of RM2,500 in which RMs00 is
allocated for cost of purchasing sport
equipment; entry/rental fees for sports fa-
cilities and participations in sports com-
petitions, now expanded to cover
subscription for electronic newspaper
with effect from 2021.”

“The i tax relief fori

vehicles that burden the motoring public
with high hire purchase debts coupled
with poor public transportation system in
Sabah.

Under Budget 2021, employers will be
entitled to additional tax deduction for
employing senior citizens and ex-convicts.
This tax deduction will be extended until
lhc laxauon year of assessment 2025. The

with chargeable income range between
ras

s RM 50,001 t0 RM 70000

by one per cent from the current 14 per
cent to 13 per cent with effect from 2021.”

“The tax exemption for compensation
upon retrenchment has been doubled
from the current RM10,000 to RM20,000
for every complete year of service with ef-

~fect from taxation year of assessment 2020
and 2021."

On tax relief for education fees (self),
the maximum claimable remains at the
current RM7,000, but RM1,000 that is in-
clusive in this relief can be deducted in
2021 for attending up-skilling and self-en-
hancement courses in any field of skills
recognised by the Department of Skills De-
velopment of the Ministry of Human Re-
sources with effect from the taxation year
of assessment 2021 until 2022 only.

The maximum tax relief for the net sav-
ing relief on the National Education Sav-
ings Scheme (SSPN) remains at RM8,000,
but under Budget 2021, it has been ex-
tended by two years with effect from taxa-
tion year of assessment 2021 to 2022 as
parents should not rely solely on the gov-
ernment to fund for their children’s terti-
ary education, according to the National
Higher Education Fund Corp (PTPTN) that
provides two products - the SSPN-i and
SSPN-i Plus, which both are shariah-com-
pliant savings plans for the public.

For the maximum tax relief (2012 to
2021 ten years scheme) on Private Retire-
ment Scheme (PRS), it remains at
RM3,000, but under Budget 2021, the tax
relief is extended from the taxation year of

1. Full time empluymen( basis.

than KM4,000.

3. Employer and employee are not the
same person.

4. Employer is not a relative of the em-
ployee.

Tourism sector and companies affected
by Covid-19 pandemic can enjoy six
months levy exemption by HRDF effective
from Jan 1,2021.

The bulk of the government’s revenue
will still be derived from income tax (40.9
per cent), followed by borrowings and
making use of government assets (26.5 per
cent), non-tax revenue (19.4 per cent) and
indirect tax like SST (13.2 per cent).

Without GST, the government aims to
improve its revenue collection strategy by
addressing the smuggling of high-duty
goods. Hence, various measures have been

proposed, with an eye to curb the rampant
illicit trade in the tobacco market, but
poor enforcement standards in Malaysia
and corruption have always been a bane.

The imposition of excise duties on de-
vices of new generation cigarettes and
consumable liquids may imply the forth-
coming of a proper regulatory framework
for such next generation products.

Under Budget 2021, the federal govern-
ment’s largest operating expenditure is to
pay civil servants as their emoluments
comprised 26.2 per cent with retirement
charges at additional 8.6 per cent, fol-
lowed by debt service charges at 12.1 per
cent, while grants and transfer to state
governments only comprised 2.4 per cent.

Daily Express (Sabah), 20 November 2020

Tingkat kebolehpasaran graduan

Kuala Lumpur: Pelbagai
peluang pekerjaan dirangka
kerajaan untuk ditawarkan
kepada graduan baharu ser-
ta pekerja yang diberhen-
tikan akibat kemelesetan
ekonomi tahun ini.
‘Timbalan Menteri Sum-
ber Manusia, Awang Has-
him berkata, antara inisiatif
itu ialah menambahbaik
ekosistem bakat muda ne-
gara dan pembangunan ke-
bolehpasaran graduan me-
lalui pelaksanaan program

oleh TalentCorp.

Katanya, ia merangkumi
3,037 peserta Program La-
tihan Industri Berstruktur
(SIP), 128,000 peserta Nur-
turing EXpert Talent (Next)
dan 6,922 peserta Scho-
larship Talent Attraction &
Retentiog (Star).

Katanya, 2,237 orang turut
menyertai Young Employab-
le Students (YES!) dan sesi
Kolaborasi Industri-Akade-
mia (IAC) di antara Univer-
siti Sains Islam Malaysia

(Usim) dan Universiti Tek-
nologi Mara (UiTM).

Menurutnya, pihaknya ju-
ga melaksanakan latihan ke-
mahiran yang bersifat in-
ternship seperti Sistem La-
tihan Dual Nasional (SLDN)
untuk meningkatkan jum-
lah peluang pekerjaan ber-
kemahiran tinggi.

“Konsep SLDN adalah sis-
tem pembelajaran yang ma-
na 70 hingga 8o peratus la-
tihan praktikal dilaksana-
kan di tempat kerja dan 20

hingga 30 peratus pembe-
lajaran teori di pusat lati-
han,” katanya pada sesi per-
tanyaan dan jawab lisan di
Dewan Rakyat, semalam.

Beliau menjawab soalan
Datuk Seri Dr Wan Azizah
Wan Ismail (PKR- Pan-
dan) mengenai langkah dan
tindakan kerajaan dalam
menangani masalah keku-
rangan peluang pekerjaan
untuk graduan baharu serta
pekerja yang diberhentikan
kerja.

SEE AEBNEHERNEESE, ATTIFSER.

China Press, 16 December 2020

Harian Metro,

710 November 2020
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Program Pembangunan Bakat

Sejak 2010, banyak syarikat besar di Malaysia mula memberi fokus kepada kepentingan pembangunan
bakat. Mengikut dapatan tesis PhD (2013), Dr Dewi merumuskan sektor perbankan di Malaysia perlu
mewujudkan program bakat yang bermula daripada mencari, membangun dan mengekal pekerja berbakat.
Malah, Bank Negara Malaysia (BNM) telah menubuhkan Financial Sector Talent Enrichment Program

54

ALA LUMPUR

Sebanyak 95

Negara mend peker;

November lalu

Manusia, A

Timbalan Me

jumiah tersebut slonga

antara 20 hingga 30 tahun mencatatkan permohonan seban:

Kerajaan mengarahkan Pertubuh

muda berumur

an Keselamatan Sosia

bs sehin

shim be

melaksanakan program Karmival Penjana Kerjaya

program Karnwval P

yertaan 541 majikan dan telah b

dan pencari kerja yang iain hir

soalan Datuk
Rakyat hari inl

Dr. Wan Azizah mengemukakan

dalam meénangani masa

zah dan peke

ja-pek

Mengulas lanjut, Awang berkata, pelbag

ang d.
bakat muda

ara dan pe

"Antara inisiatif dan program

Industri Berstrukt

Talent Attroction & Retention (STAR) dan

VES!)

"Selain itu, dua sesi

antara Univex
MARA (UiTM) S
Pery

stem Latihan Dual Nas

ambilan Pekerja, Bantuan M

mula Ekonomi Nega
UTUSAN ONLINE

Pelan Jana Se

kerajaan,” katanya._ _

ri Dr Wan Azizah Wan ismalil

soalan berkenaan tin

embangunan ke

ur (SIP), Nurturing Expert Tolent (NE)

Kolaborasi Industri-Akademia (IA
a(Us:
onal (St
obilit: dan

(Per

Penjana Kerjaya melibatkan

alu” katanya menja
PH-Pandan) di D

ja yang kehilangan kerja tahun lalu

ai program dan inisiatif y
dilaksanakan bagi menambah baik ekosisterm tend

bolehpasaran program

Young Empiloyable Students

) dan Universi

program latihan di bawah

ana) turut dijalankan

Utusan Malaysia, 9 November 2020

ima bekerja dis

kan kerajaan

) pekerjaan untuk

T), Scholarship

), Program insentif

(FSTEP) sejak 2007 dalam pembangunan bakat perbankan

Program ini adalah satu ‘Latihan Intensif Graduan’ dirangka untuk melengkapkan bakat graduan dengan

kemahiran dan pengetahuan yang betul sebagi platform mereka memasuki industri perkidmatan kewangan.
Lanjutan daripada FTSEPini, BNM berkolaborasi dengan Asian Banking School (ABS) dalam
membangun bakat sebagai penyedia latihan program berkualiti perbankan bagi ASEAN.

ta. daripada

Sejajar dengan kedudukan Malaysia sebagai hub kewangan Islam, ia juga merangkumi perbankan Islam dan

ingkungan
y - takaful.

TalentCorp

ATTRACT = NURTURE - RETAIN

Penubuhan Talent Corp pada 2011 adalah satu perkongsian antara sektor awam dan swasta dengan inisiatif mencari,

mengasuh dan mengekal pekerja berbakat di Malaysia.

ng dilaksanakan adalah Program Latihan

Bagi agensi kerajaan, penubuhan Talent Corp sejak 2011 di bawah Kementerian Sumber Manusia adalah
satu lagi testimoni pentingnya pembangunan bakat dan modal insan. Agensi ini adalah satu

kaedah perkongsian antara sektor awam dan swasta untuk melaksanakan tiga inisiatif. Inisatif ini bertujuan
menarik, mengasuh dan mengekal kepakaran yang betul-betul diperiukan untuk memenuhi permintaan bakat

hari ini dan masa akan datang.

Rumusannya, bakat anda akan menjamin pencapaian dan kecemerlangan yang maksimum di dalam diri
sendiri bermula dari usia kanak-kanak hingga dewasa, kesihatan diri sendiri, suasana persekitaran, kitaran
kehidupan harian, dan organisasi tempat bertugas. Maknanya, apabila anda faham untuk menghargai

potensi bakat anda, ia membantu anda dalam mencapai matlamat anda sebagai seorang individu dan
organisasi anda sebagai sebuah institusi. - DagangNews.com

Dagang News, 9 October 2020
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12 | INTERVIEW

Of being a woman, work, leadership and life

Nor Nadia admits that she enjoys all the roles as they are different and close to her heart in different ways

wity Nor Nadia
Kamaruddin,
deputy head of

corporate quality at

Proton Holdings Bhd
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The Malaysian Reserve, 16 October 2020

Progressive
workplace

BRITISH American Tobacco Malaysia Berhad
(BAT Malaysia) came out tops in the prestigious
LIFE AT WORK 2019 Awards, emerging as Best
International Organisation and Outstanding
Practice - Initiative for Women Workforce.

The LIFE AT WORK Awards are organised
annually by the Ministry of Human Resources
(MOHR) through its agency, Talent Corporation
Malaysia Berhad (TalentCorp) and in
collaboration with the Ministry of Women,
Family and Community Development
(KPWKM) to celebrate organisations whose
leading workplace strategies demonstrate a
drive and commitment to not just recruiting but
nurturing and cultivating local talents in the
workforce. BAT Malaysia beat 62 other
international companies within its category to
take home the much-coveted accolade of Best
International Organisation.

A key standout in sealing BAT Malaysia’s win
include the company’s efforts in upskilling
employees across the organisation through the
roll-out of robust learning interventions such as
e-learning platforms and the adoption of digital
technology including digital recruitment and
virtual office tours as part of attracting and
recruiting talent to the organisation.

BAT Malaysia human resource director Felicia Teh
(left) and Vaffa Chau, manager, Malaysia
Professional Talent Programme from TalentCorp.

The Sun, 29 September 2020

Producing capable OSH professionals

UNIVERSITI Kuala Lumpur Branch
Campus Institute of Medical Science
Technology (UniKL-Mestech) has
opened the September intake for the
Bachelor of Occupational Safety and
Health (Honours).

This four-year programme is
offered to Sijil Tinggi Pelajaran
Malaysia holders, foundation/
matriculation students and
diploma graduates who fulfil
the entry requirements.

Students will be equipped with
theoretical and practical manage-
ment skills in the occupational safety
and health (OSH) sector. It is a multi-
disciplinary course that aims to pro-
duce knowledgeable, competent and
professional OSH practitioners capa-

ble of independent practice in any
industry sector.

It offers strengths in various areas
such as OSH legislation, occupational
management system (IS045001),
industrial toxicology, risk assess-
ment, human factor and ergonomics.

Students will also need to conduct
research projects and choose four

Students will be equipped with
theoretical and practical management
skills in the OSH sector.

tional rehabilitation and behavioural
safety. The uniqueness of this prog-
ramme is that students will obtain
professional competency certification
upon completion of study.

elective subjects related to occupa-

As Malaysia increasingly strength-

The Star, 24 September 2020

Over 1,000
PSD-sponsored
students join
online
interview
programme

PUTRAJAYA: More than 1,000
Public Service Department
(PSD) sponsored students who
have or will be graduating from
overseas for the period of 2019
to 2021 participated in the Vir-
tual JPA-Star Contract Briefing
& Online Career Fair held for
three days beginning last Mon-
day.

PSD said contract briefings
and interviews with 3| private

companies registered under
the Scholarship Talent Attrac-
tion & Retention (STAR) pro-
gramme were conducted vir-
tually by offering more than 200
positions with about 1,000 va-
cancies.

Among the companies in-
volved in the webinar session
and online interview pro-
gramme organised by PSD in
collaboration with Talent Cor-
poration Malaysia Bhd (Talent-
Corp) are CIMB, Ambank, IBM,
Vitrox and Air Asia.

PSD in a statement today said
the programme was held to
provide clear information on
the agreement contract and re-
sponsibilities of PSD sponsored
students after their graduation.

“The programme also aims to
bring students together with
representatives of  suitable

New Sabah Times, 10 September 2020

ens legislative requirements for OSH,
future demand for OSH professionals
is expected to be high.

The Institute of Labour Market
Information and Analysis and
TalentCorp Malaysia in February
2019 listed the OSH professional in
the Critical Occupations List as it is
significantly in demand and facing
shortages in the Malaysian labour
market.

This dedicated group of safety and
health professionals is responsible
for managing the OSH system, com-
pliance to regulatory requirements,
making available technical advice
and providing OSH promotion and
education at the workplace.

Graduates of this programme.will
be able to undertake safety and
health professional roles in various
sectors as health, safety and environ-
ment (HSE) executive, safety and
health officer, OSH coordinator,
industrial hygienist, OSH competent
person and HSE Consultant.

® For details, contact 03-8739 5894
or email mrusdan@unikl.edu.my

company as exposure to the
needs of the industrial sectors
and country,” said PSD.

According to the statement,
PSD director-general, Tan Sri
Mohd Khairul Adib Abd Rah-
man in his message to the stu-
dents in the webinar session
“Connect & Interact with PSD)
reminded them to be mentally
and physically prepared to face
challenging situations in the
workplace.

Mohd Khairul Adib said PSD
has taken a step forward be-
yond the new normal as a spon-
soring body to facilitate and
connect companies with po-
tential students.

“It is hoped that students
would seize this opportunity to
get to know each other in the
effort to find jobs that are suit-
able for their respective fields,”
he added. — Bernama
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Mlnggu #MyDigitalWorkforce tawar 5,000 kerja

uMyDigitalWorkforce
mulai 24 hingga 28
g g e
ieih 500 peluarg
ital sepanjang

Kata peluang

fawatkan oith Icbih 100 »znrnun

pelbagai mduslrl termasuk DHI,
Motorola

mvu "TNG Digial o DIALDG

“Bagi mereka yang mahu me-
ningkatkan pengetahuan dan ke

pakar industri_ digital turut di
sediaian. Meseka kan berkangs!

reka dalam SUIm‘l seperti salm
data, keselamatan siber, animasi.
pembangunan permainan digital
dan perisian serta banyak lagi,”

latanya dalam satu kentaan di

ber-  Kuala Lumpur,

am.
Ming qul)mlml\hm:m
dianjurkan oleh MDEC dengan
rjasama +LEAD, Impact Mala
ysi dan TalentCorp Malaysia b

sempond kempen #SayaDigial
Acara itu dianjurkan selaras de-
ngan keutamaan strategik MDEC
untuk memperkasakan _rakyat
Malaysia dengan kemahiran di-
kepada

‘mahiran,

wital bagh

chonom digital Malaysia
b i mening

iran pula, lebih 21

rakan kongsi termasuk Sunway
iLabs, Fusionex Academy dan In
tel Microelectronics akan melak
sanakan acara satelit membabit
kan pelbagai topik seperti Tab-
leau R (nn‘\u-mm och dan
CompTIA Security + sem)
minggu uMyDigitaiWorkiorce

Acars satll in tlah berlang
sung sejak o5 dan berakhir
pada 4 S ember i Kataya
Sementara itu, Surina berkata,
pendigitalan pelbagai industri di
Malaysia member! peluang beha
T dalam mempe
il namon masih terdapat

g di

yany
miliki dan kemahiran yang di
periukan untuk mengisi peliang
i
“la

lam bidang digital.” katanya.

Surina_berkata, inisiatif lain

yang _turut dilancarkan lalah
Jobs_Pla-

jancaran
rasmi Gerakan #MyDigitalWor-
Kforoe yang bertujuan menyepa
Kati tindakan dan kerjasama an
{ara sektor awam dan swasis, me

pena  latih semula tenaga kerja untuk

pekeciean ekuncnl digial dan
memudahkan pemadanan peker
jaan,

tform iaitu platform agregator pe-
Kerjaan digital ya i

memadankan peluang lumm di
g bakal yang

Beliau berkata, platform peker.
Jaan berkensan boleh diakses di
https:/ /mdec.my/digital-eco-

sital Skills Training Directory
(DSTD) yang bertujuan memberi
panduan kepada warga Malaysia

rkenaan kursus atau pensijilan
yang boleh mereka sertai bagi me-

le/mydigitaluworkforce jobs
“Untuk maklumat iebih lanjut
n sebagai peserta,
sila layari mydigitalworkforveioe
ek.my” Katanya

Sin Chew Daily, 27 August 2020

Novartis Malaysia wins LIFE AT WORK 2019 Award for

Outstanding Practice

By BusinessToday - August 11, 2020

Novartis Malaysia, a leading global medicines company with more than 40 years
presence in Malaysia, has bagged the TalentCorp’s LIFE AT WORK 2019
AWARD for Outstanding Practice: Learning Platform.

LIFE AT WORK is an annual event organised by the Ministry of Human

Resources (MOHR) through its agency TalentCorp, and in collaboration with the
Ministry of Women, Family and Community Development (KPWKM).

Tt aims to celebrate employers with progressive workplace strategies that

demonstrate their drive and commitment in championing the Diversity & Inclusion

agenda by embracing the Future of Work, Workplace and Workforce.

At Novartis, Diversity & Inclusion and Learning & Development are seamlessly

integrated to achieve inclusive professional growth, talent management and a

culture of excellence.

Business Today, 11 August 2020
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Berita Harian, 27 August 2020

Mother of 2 gets a free knowledge
‘upgrade’ to help her re-enter the

workforce

Faye Kwan - August 26, 2020 9:30 AM

PETALING JAYA: For the past eight months, mother-of-two Darshini Nadarajah had been on
the hunt for a job to re-enter the working world after a five-year hiatus, but it was not

easy.

Darshini, who left her career in human resources to focus on raising a family, had been
itching to get back to a full-time job since last December but faced rejection after rejection.

The 39-year-old had been helping her husband with his events company but when the
movement control order (MCO) was implemented, the business was badly affected and

Darshini’s desire to find a job became more of a necessity.

While scrolling through LinkedIn for job opportunities, she stumbled upon a Malaysia Digital
Economy Corporation (MDEC) advertisement offering free online courses. MDEC is co-
organising #MyDigitalWorkForce week with i-LEAD, Impact Malaysia, TalentCorp.

Free Malaysia Today, 26 August 2020

CIMB
gondol 3
anugerah

Kuala CIMB
Group (CIMB) meneri-
ma pengiktirafan di
anugerah  TalentCorp
Life at Work 2019 de-
ngan menggondol tiga
penghargaan utama ba-
gi kategori Organisasi
Terbaik Malaysia, Ama-
lan Terbaik bagi Inisia-
tif Pembangunan Bakat
dan Juara CEO.

CIMB dalam kenya-
taan berkata, anugerah
itu membuktikan usaha
berterusan syarikat da-
lam melaksanakan
amalan modal insan
terbaik dan mendorong
kepelbagaian serta ink-
lusif selaras nilai teras-
nya.

Ketua Pegawai Kaki-
tangan Kumpulan
CIMB, Datuk Hamidah
Naziadin berkata, anu-

gerah ity bersandarkan

dasar sumber manusia
CIMB yang progresif
bagi mewujudkan eko-
sistem gender seim-
bang.

Harian Metro,
22 July 2020

Tengku Zafrul bags
TalentCorp's
Life at Work 2019 Award

KUALA LUMPUR: Finance
Minister and former CIMB
Group chief executive officer,
Tengku Datuk Seri  Zafrul
Tengku Abdul Aziz emerged as
the winner of TalentCorp's Life
at Work 2019 award for the
CEO category for Malaysian or-
ganisation,

As for the international or-
ganisation, Annemarieke De
Haan of Unilever Malaysia se-
cured the award while for the
public sector organisation and
small and medium organisation,
Azaddin Ngah Tasir from Agen-
si Kaunselirg dan Pengurusan
Kredit and Noor Mohd Helmi
Nong Hadzmi from IX Telecom
bagged the award.

Organised annually by the
Ministry of Human Resources
through its agency, TalentCorp
Malaysia Bhd and in collabo-
ration with the Ministry of
Women, Family and Commu-
nity Development, the Life at
Work awards aim to promote

greater workplace diversity and
inclusion for the future of work
in Malaysia.

Human Resources Minister,
Datuk Seri M. Saravanan said
flexible working could actually
help businesses raise their pro-
ductivity in the new environ-
ment created by COVID-19.

“Through the jobs and skills
development opportunities cre-
ated by the National Economic
Recovery Plan (PENJANA), the
government remains focused on
cushioning the impact of the
pandemic on the jobless and
vulnerable workers, including
the nation’s youth,” he said in a
statement Friday.

Meanwhile, the other winners
during the award ceremony
which was announced via video
include the CIMB Group for
best Malaysian organisation,
Daythree Business Services Sdn
Bhd (best new entrant) and Eco
World (best leadership team).
—~Bernama

New Sabah Times, 18 July 2020




Tengku Zafrul menang
Anugerah Life at Work 2019

Kuala Lumpur: Menter! Kewa-
ngan yang juga Ketua
gawal Elsokutr (CEO) Kumpu
lan CIMB, Tengku Datuk Seri
Zafrul Tengku Abdul Aziz, mun-
cul pemenang Anugerah Life at
Work 2019 TalentCorp untuk ka-
tegori CEO bagi organisasi Ma-
laysia.

Bagi organisasi antarabangsa,
Annemarieke De Haan dari Uni-
lever Malaysia meraih anugerah
itumanakala bagi organisasi sek:
tor awam serta organisasi kecil
dansederbana. Azaddin Neah T
sir dari Agensi

Pengurusan K:(dll (AKPK) dan
Noor Mohd Helmi Nong Hadzmi
dari IX Telecom memenangi anu
gerah itu

Dianjurkan setiap tahun oleh
Kementerian Sumber Manusia

melalui agensinya, TalentCorp
Malaysia Bhd dan dengan ker-
jasama Kementerian Pembangu-
nan Wanita, Keluarga dan Ma-
syarakat, Anugerah Life at Work
bertujuan menggalakkan kepel

pat kerja yang lebih baik untuk
masa depan pekerjaan di Mala
ia

Menteri Sumber Manusia,
Datuk Seri M Saravanan, ber-
kata pekerjaan yang fleksibel
dapat membantu perniagaan
meningkatkan produktiviti me-
reka dalam persekitaran baha
ru vang diwujudkan oleh CO-
VID-1

Uhmtaril peliarg pokerian

dan pembangunan kemahiran
yang divujudkan cieh Pelan Ja-

Semula Ekonomi Negara
(PENJANA), kerajaan terus for

mudah terjejas, termasuk golo-
ngan belia di negara ini,” ka-
tanya dalam kenyataan, sema-

lam.

Sementara itu, pemenang lain
pada majlis anugerah itu yang
diumu ui video terma-
suklah Kumpulan CIMB untuk
organisasi terbaik Malaysia, Da-
ythree Business Services Sdn Bhd

serta baharu terbaik) dan Eco
World (pasukan kepimpinan ter-

baik).

Maklumat lanjut - mengenai
amaian serbalk dan untul e
lihat senarai penuh_pemenang

Anugerah Life at Work .l)m dan
syarikat yang mengam
gtan boleh didapati di vww\ll!!
atwork.my.
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There are always jobs for the flexible and adaptable

Higher education institutions are stepplng up to provide career services and support fcr their graduates.

Storkes by SANDHYA MENON
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Safe and sound
in schools

‘The Vircle app teaches

children to spend wisely

under the watchful eyes
of their parents, writes
Nur Zarina Othman
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What to do if you lose your job
or have to take a pay cut

VANESSA GOmES

hamas (no his real name) 61, recently
found his employment contract pre-
maturely terminated and replaced
with one that came with a 50% pay
cut and a three-day work
happened even after his employer had
announced at the bey

ek, This

Control Order (MCD) period that he and the oth:
eremployees in the same salary bracket would
betwween 10% and 20m,

colycaken pay

whe Isaodw

my employer.Will 1still have
a job after three months or will 1 be required
toaccept a further revised contract?” he says.

e head of his famly, Thomas' comy
ments include housebold expenses, m
loan commitments and bills Although the gov
ernment’s loan moratorium has helped with
the financial commitments for six months,
he worries about what will happen after that,
considering that the loans were given based o
his last drawn salary.

“The Covid-19 pandesnic has caused uncer
tainty for me personally as wel s for the ecan
omy. 1 am experiencing frst-hand the effects of
the pandemic as my employer has been badly
impacted.” says Thomas,

“1fthe business docs not improve,there would
be litle fustificatson for keeping staff emphoyed,
especially someone in my pasition,whose con
tract will be reviewed every few months. As 1
did ot maincain a savings pool, ! have had to
reorganise my expenses ard commitrents on
my current monthly salary.”

‘While Matthew (not his real name), 30,did
ot take as substantial a pay cut as Thomas, he
considers the 15% cut a sizeable reduction as
e s the main bresdinner i his iy The
monthly shortfal of RM600 has had a majoc

it
ly

impactn his expenses s he pays the clecric
ity.water, Astro and grocery bills s well s his
‘and his parents” insurance policies.

cover my expenses. Bt 1 had very it left over
for myself,only about R0, Thankfully, 1 was
working rom home, 0 1 did ot spend moch

While he d ry o put sede some momey
for a rainy day, he was only able to save about
200 & manth. Job security is a major con-
cern now as his employer has been letting go
of staff since the company had to shut down
operations during the MCO. It recently re
opened s o
pay cut happened over two months and
s now up for review as we have reopened. From
this experence,{ v et the koportance
s oney o matter what, because you

e sao b sving uplu(nkabﬂﬂ:l

ke ap cburie 50 that I e b & wrce of
ide nceece for mé n the fture. The course
and materias are not cheap, 5o it will take me
some time to get there. But 1 am ot glving up.
The last 3% months have been dif
ficult for nearly everyone. Many have
lost their jabs or, like Thomas and Matt
hew, have had to €ake pay cuts 25 businesses
across all industries strugsle tostay afloat.
‘The latest statistics reveal that Malaysia's
unemployment rate spiked to 5% in April, the
highest since 19%0.The Department of Statistics
alsosaid the number of unemploye persons had
90 UD 48.K% Year o year £ 778,800 in April.

Unsurprisingly, the pandemic has resulted
inaisein mencaland pchalogicaldstes,
oot s becuuse offnancia it espe
il with thebeowing posibilyof poy cuts
and by

“Anyone can have maney problems, regard

crmainmests il suracsmin whichyou
aredcespending

many months e ey
I«nln'lmwall ive you a better sense of yous i
nancial well-being.”

Wong says budgeting s inevitabe n this
scenario because when there Is a possiblity of
being financilly crippled, people need to learn
tolive on thelimited resouroes they have. How
much doyou need tocut down o make sure your
money can las at least six months?”

“Look at all your assets such s your v
ings and fixed deposits. Look aiso a your lig
il et e otk eves hosgh cashing o0t
of  stock may reslt s loses from your n
tial investment. For bumiputeras, they n
o look at their saviugs in Amanah Saham
Bumiputers or Tabung Haji.”

Neoh also suggests leveraging the available
benefits provided by the gosernment such as
the Pribatin packages for the B40 and M40 (in

jana) and loan

ms.
Sedck advises people to contact their
Veukfthepsoe expecteneing dfbeuies nver
vicing theit asrs. AS for credit cards,do ot delay
the paymes,he says."Credit cards charge a high
rest uteon pending payment wiich direct
Iy affects your credit score. 1f there s liquidity
crunch, you must make at least the minimum

yments toawid karger bills latec
Yoo can ek your bk to convert youraut

standing credit card balance into personal loan
Forcche Franeiogproducts uch amctgren
and hire puschase, the stx-monh laan morata
oh 1t for your peace of mind,

eapecialywhenyo have noncume”

nce these st n taken, people

iz

theishorterm b Nch st mportant
s first

less of income or profession. The first thing to
d

the purchase of unnecessary items until your i
pe

a while and then

control

US-based nonpartisan Fropiarfdiusinbed
Center,a quarter of adults in the US said the
Cowid-19 cutbreak was 3 major threat to their
personal heslth and fisances while about 24%
said it was a mafor threat to their finances,but
not their health.

'Mohd sedek Jantan, head of investrent and

salary does ot mean that he i peita i
financially solvent.

STEPS TO TAKE

In this regard, Mohd Sedek advises people

0 revise their current budget 1o 3 bare-bones
version that covers only the necessities such
ot utilities and essential grocerses. “When
combating the effects of Covid-19,c€ everyone

nced o similis oo it e
...d \ru]! and

children or you are taking care of your parents,
chasmad ™

visors sdn Bh, s the income koss during the
pandemnic combined with financial iliteracy
St mimacngeimeet diowe et A T
ver of

acvovery i

‘;\m. ). The initiatives include a six month

Joan morstorium, wage subsidies, zero-nter.

estrate hoans for SMES tht qualify and one-off
h

debt and socited peychologicl difficutie,

B40 (low income) and
M4 (middle income) groups.

ol dapeck”he sy

ome may consider reducing their EPF can
ribution of making  monthly withdrawal
under the provident fund's i-Lestari facility.
But that shauld bea last resort to put food on
the table.

Accar numlmn_wm
Knows,two have s thei fobs and s have
had to take pay cuts. "One of my friends, who
freelances asan event presenter,is experiencing

od

20 people b

tyof Malaysians spending Jess because they
arevorking fom home, job mainsan
issue. an Wong,a licensed financial planner and

fori

events in ane month. With almest 20% of the
preparstion completed. it putaheavy inancial
csonally;”

parter at 1PP Financial Planniog Group, ays
of

A'Xn‘ﬂ;b\m:d up for irmes like these,
Three months worth of expenses i resons:

“For Just o cancellaion at o 1
she lost about RM2,000 to RM2.500 for her de-
posit with  wardrobe and make-up artis. In
addition, she needs o pay her

e cnoagh o sx months Bt hequs stions,
how much are your expenses?” he says
\vmhrnrv\vvaprr-kullu!yhnémm«

 monthiy salary of KA 00+

sency fund,
to knaw what you are ir(ndmn gy o,
Felix

Neoh, finsncial pl director at Fimwealth

most companies have been trying to reduce
their headcount due o the slowalawn in busi
ness and cash flo

“The graduating class of 2020 could face
years of reduced pay limited prospects and job
mismatches. One of cur approaches o helping

Manage
“step ane is do not panic. It is defin
mater of concern, but sy .m.w.m.mu,
without a strategy in mind will not serve you
el zays Neoh.
FThe next stp et ook atyour finances

by partnering Talen

such as yo ach and i et
and whether aprof

tured internship programme as well as virtusl
job fairs. During the pandenic, we have also
absorbed some of them as casual staff.” says
Mo Sedek.

o iatont ot = el & B TERT I
your Employees Provident Fund (EPF) accounts
and the cash valoe of your insurance policies
Jot down your expenses and regular financial

Thei
Apel 1 until March 31,2001, allows EFF contrib,
utors to apply for a monthly withdrawal from
their Account 2. The amount can range from
RMS0 to RMS00, depending on how much ane
has n the account
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h face nothay
may not be sufficient, though it will certainly u\g imurance coverage n futue,which s very
help to put food on the table.” u\mlm. other  dang s out

» rcartoge P
tothe office or grocery tuns, cut,you should not reduc o
t. You wil need [ocher sources of incomel. Bat  erage and that & portion of your income should

at this point,a person should have all hands on

be set aside for emengency funds."You may re-

taken a pay cut can consider working overtime
artaking an a non-conflicting part-time job to
optirmise their free time, he adds.

“Running an online business is one way of
doing so. You can set this up on yous own o
st thowe expriencing s rps i b

placed

“individualsshould be sertd v the fce

making future claims. [nstead of skipping the

‘his nclodoside sharing doing deieris or

ercise
the available insurance cash value.

Fiver
At this point, be sure to update your résumé

eligible palicyholdersa grace period of 0 days to
Py the premiums. During this deferment peri-

5o thatit reflects any new or existing skills and  od,the insurance company continues to provide
ot tioe.
ohdsedek  hold
peop their I toapply ”
incresse their chances of reemployment.
“For example,if you have Jost a job that psid  HOW SHOULD PEOPLE

Yo RM6,000 per month, you sy have to lower
month,

BE INVESTING?

Or you may choose to get involved In the gig

befoce nvesting any extra funds,and alttle more:

ide hsiling.” be says.
“This temporary approach wil reduce your
financial constraints. In some circumstan
ces, emplayers will rehire staff after the crisis
has passed.

COMMON FINANCIAL MISTAKES

1 in dire need, people may consider looking
at the cash value of their insurance policies o
mal Joans. But only do these as

‘Wong points out that there is an unhealthy
cultural norm among Malaysians to take out

anincome stability s & concern, L you are expe-
iencinga shortallincash flow due toa paycut,
thenyou should consider reducing your regular
savings and investment plans temporarily.
“Howeverfyoucashlevel e el
you can use the current market volstlity and
share price weakness o Iupup)wnnvt;lxlklvls
or increase your monthly ssvings and invest-
s, he.

sy
1n the current situation, individuals should
focuzs on theis short-term investment strategy.
says Mohd Sedek. This is o ensure the figuidity

money. For example, investing in unit trusts is

your finances. It is ridiculous that some par
are advertising such loans und encouraging
b for things ke

in the stock market.
*A preservation strategy should become the

these, which will make ke oo
cially, he says.

egy.Have a high allocation to defensive sectors
such asconsumes staples, healthcare and uslities.

“But
nocholoe 1t seltheryou take 2 pereonal lanor
have

require
cash from thelr investments should maintain

oty dend stocks? sy
nottotake more thanwhat youneed” | Meamwhile,Wong saysifyou elise you e
" tofiveye
Foe policies that ke notquite
0, for example, these are structured in such a wﬁ: ‘»..(I::l ,..A stoc) l- arecurrkiy l_udu:y:«

Inorder o easehis financial burden when he s

“Having said that, 1 generally advise

older

the R ple, Maksysia's rubbe

y miay 1o losige:
“You need to be aware that this is what you

anincrease in globul demand becaose of Covid 19

policy and y L

Astro AWANI (TV), 29 June 2020

e
this inflated demand last? Will the demand beas
highwhen the pandemic s oves?” o
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When old is gold

Experience
matters
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s growing and the
iation

s shrinking, which
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1o start rethinkiny
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> Jasmin
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TalentCorp: #Kisahsiswa initiative aims
to tackle effects of Covid-19 pandemic

Sin Chew Daily, 3 May 2020
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Substcribe to our Telegrom channel for the latest updates on news you need to know.

KUALA LUMPUR, May 4 — Talent Corporation Malaysia Berhad (TalentCorp) today announced the

wa initiative as an intervention measure on the effects of the Covid-19

economy and the country’s labour market.

TalentCorp said #KisahSiswa is a graduate marketability

tiative to help the country’s youths and

young talent pool to t e strategic careers in the face of a challenging job market
:snd:c;pc— duz to the pandemic. ¥ 5 >
Malay Mail, 4 May 2020 China Press, 3 May 2020

Inisiatif #KisahSiswa sebagai langkah
intervensi proaktif tangani kesan
pandemik COVID-19

TalentCorp

ATTRACT « NURTURE « RETAIN

BERNAMA, 3 May 2020
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No way to get home

Locked out of the country they call home, some expatriates are stranded abroad
and separated from loved ones in Malaysia during the movement control order.
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Jaga hubungan, interak
sesama komuniti, kukuhkan
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NURTURING INGE

If we are to pave the way for us to move
higher up the global value chain in the
next decade, we must produce students
who are critical thinkers and innovators,
write DR JUITA MOHAMAD and
MUHAMMAD ZULHAZIQ ABDUL MULOK

‘workers 10 perform service tasks

HE 4th Industrial Revo-
atar
away dream 2 it Is her
at o ep Il we
come I, Let's
o explained

physicaly there. It will enable

unl "
pletely. I goes beyond

7
-t lla
cosstul in

ere
ENGINEERING PROFESSION bandling in gobalisation unsmwmlu s (\wwnw from  value-added products Is Tow, and regulations are available need creativity and subjects like
he frst o i ure being Quite ¢ec.  phosophy, s and ierature
. g i s when countries specia i Manufactiring 3nd. 10 3 cex. our xports. which primarily ~tive alen s concern & thinkers and scienis slon
produciag a s T exient, advanced manuic  concentrates on commodities 1 3 surey by the Workd Bank  with the empewerment of STEM
Ime We recognise and retain our engineers nd i wih o Tarions for  Turing. A< aRTacting FDI (Forelgn  and. eiecerical and electronic in collabaration with Talent Cor.  science, fechnology: eninec
Dt et s mporint 50 1 low in innovatian ng and marhematits) supjeces
i 7o produce ethical tnnovators.
on Jas yea. the Pl oot outof thepublc sctor tered with the board are llowed  CO) Code il Rvobaten vhes ky:  sucseetid (3 ke lm: el subgects like moeal studies and
Service Department (PA)an- — MMA unched an online pe- i mised by the Washi s e GG imesment. a ke e percentol s hgniged it iy
e ut i he Cra e ion decanding he reinte lngservicer e et ol ot Ennees e egsed " corporations throcgh the gt Wil cu sgulure O Sty pogme indors
vice Incentive Payment (BIPK). 3 the RM750 critical al  Based on the Critical Occupa- cally. . successful investment promo-  economy. AR
; oo, of I Sk O el d unbunglng carbelon rueger s ghlgaedin ~To e, many poices have Wi the ack o nghy sklled  ou ndusres 1ad Ueraing
tract and retain skilled workersin  fessionais. Talenec insti- Input from consultation with tio for lk\dwpsﬁmllm:hu()ﬂ in the 1990s when ICT {Informa- — the Wi lopment Report ‘workers in the country, the prob-  oar services sector 1 allaw tech-
professions decmed vita to the  Subsequently, the BIPK al- tute of Lapour Market Informa.  Master Bullders Assaciation nmunications Tech- 2020 [aunched last week in Jems componindesd by igrac ransfer totake place with
2 43 o o s R o b b on o iy, et that Ml iy oo ol ity T (e Lo
i T Sy A s inaion and labour m “mentio on pr © time o conoentraté on how we
e T B e s B e Tty Wkl Imtermrional separwion of fac. backward linkages with ather  1R40) puvirg the “way for s 10 I highly skilled Malaysian  produce and train Malaysians fo
Ch, architects,  mene. st 14.0fthe 55 COL that are _ techneal competencies such 38 Dighly advanced man workers had migraied abroad.  contribate 10 sociely. chically
Cagincers and assisant engl Board of Engineers lsted st it sough sher an et BIM Mod e mown s iobai valos  Mnsages Dariwar Iepages i et ' replaced by for.and proudy
o hcers. alaysia (B ied 3 SINCRI acios 18 sectors n S tMIMEV‘CvmnIuI dicate the value-dded cont rimary desination or high o are mosly un
an Minayeia bt spgnctng ccsney irdunbunding s where by Toreign companies In . ting timely and ap. O Juta o Fellow ot e
el seearches a5 clgie fr e rogntony body EMABIEN o Thise 14 engineering reated 1 the COL J0IS/20 A williake place Fate-tface  NAlapias Cxpart. o abour . o TVET (Tecnil st
aiowance Ersineers clon han ity {ocatonal Education and Train-
Wr.  auer, idustrial and. prodvction —from Top-Down Indicators. ot due 1o technological develop.  added contemt by Maiaysla's O on o . ) programmes will ot be
et was that It 5o longer met  cipate in any debate o foruin  enginees, vl £ e i oo counris - Sl o The enabir i < oS s

TalenysKils sudy.
question femains — are

the criterla for granting the al-  involving
schemes

salary structures or  ical engineer. chemical engine
Kowanc of service between en-  mining eogineer, engineering orher countries will recog-

TY AND INNOVATION

Subjects ke
philosaphy, aris
< und et
el tinkers and
cientises atonk
with he
empowerment of

A s fctencr.
—
engineertng and.

atics)
subjects.

‘ments 1n terms of Yrain services  compan)
and telerobot
These changes will enable

This suggests that our trade in _tions

funding. infrastruct

and et

dents 16 be

e rorging

critical thinkers who
e I o

i
Sat a1 s Moy

The policy review sparked

i okber

‘widespread backiash. inciudin primary role s toprotect  electronic engineers a w0
giticism from the Malayatan lhevubﬂunuum tohealthand - engineering occupations baed  femunersied with Citial S ciee
Medical Associarion (MMA that — safety by ensuring that only those ~ on the Malaysia Standard Clas-  vice Incentive Payment? Fecom, The it
e e aowance et Cou v o oot and gl Scaion of Decupaloms (MAS. " EmEIRGers e pIOTesionalS  Msorsn

New Straits Time, 19 February 2020

New Straits Time, 8 February 2020

61



LET’S CONNECT

Want to know more about our programmes and initiatives?
Connect with us.

talentcorp.com.my

@ TalentCorpMsia @ TalentCorpMsia
TalentCorpMsia @ Talent Corporation Malaysia Berhad

Level 6, Surian Tower, No. 1 Jalan PJU 7/3, Mutiara Damansara,
47810 Petaling Jaya, Selangor, Malaysia

T+603 78397000 F +603 7839 7001

E comms@talentcorp.com.my

©2021 Talent Corporation Malaysia Berhad [Reg. No. 201001035653 (919577-H)] | All Rights Reserved

Except as otherwise noted this work is licensed under the Creative Commons:
Attribution-NonCommercial-NoDerivatives 4.0 International Licence (CC BY-NC-ND 4.0)
To view a copy of this license, visit creativecommons.org/licenses/by-nc-nd/4.0/



https://creativecommons.org/licenses/by-nc-nd/4.0/

