
Talent Corporation Malaysia (TalentCorp)

TalentCorp was established on 1 January 2011 
under the Prime Minister’s Department to formulate 
and facilitate initiatives to address availability of talent 
in line with the needs of the country’s economic 
transformation. Collaborating closely with relevant 
Government agencies and employers in priority 
economic sectors, TalentCorp develops demand-driven 
initiatives focused on three strategic thrusts, specifically

1 Optimise Malaysian talent;
2 Attract and Facilitate Global Talent; and
3 Build Networks of Top Talent.

www.talentcorp.com.my

The Australian Human Resources Institute (AHRI) 

AHRI is the Australian association representing human 
resource and people management professionals. 
AHRI has international affiliations and close association 
with local and global industry and academia. AHRI’s 
professional development programme reflects this network 
to bring comprehensive content from both academic 
and industry thinking. AHRI incorporates learning 
methodologies developed from 70 years of education 
training and experience to provide students with a multi-
learning approach designed to engage all types of learning 
styles. As a registered training organisation, AHRI provides 
globally recognised qualifications as well as eLearning, 
essential short courses, webinars and customised in-
house team training. 

AHRI represents over 20,000 members from Australia 
and across the globe. It works to lead and foster the 
growth of HR and people management practitioners by 
actively setting standards and building the capability of 
the profession through quality professional development 
programmes and events. By working with members, 
AHRI is building the pivotal role that HR professionals and 
people managers have in the growth of business.

www.ahri.com.au



For EMPLOYERS

•	 Invest in developing competent HR professionals to partner with you in managing your people.
•	 Demonstrate your commitment to upskill your HR practitioners.
•	 Provide your HR practitioners with relevant skills and qualifications to perform their roles 

effectively.
•	 Develop your HR practitioners to have skills and experience which have been assessed 

against a professional recognition framework. 

For HR PRACTITIONERS

•	 Gain a professional certification which is internationally recognised.
•	 Enhance your generalist knowledge in HR.
•	 Stay up-to-date with the latest developments in HR.
•	 Access essential resources and information relevant to your profession. 
•	 Advance your career with the establishment of professional networks.
•	 Get access to online resource centre and email helpline that provides HR support 

through all stages of the employment lifecycle.

About the Australian 
HR Institute (AHRI) PROGRAMME STRUCTURE

PROFESSIONAL 
CERTIFICATION IN 
HUMAN RESOURCES 

Entry Requirement No prerequisites for enrolment 

Programme Duration 3 months  

Programme Materials Course handbooks & 6 topics booklets

Assessment •	 Written assignments for each of the six modules 
will be assessed by AHRI trainers. 

•	 Submitted progressively throughout the training 
period (No formal examinations).

Method Of Study 2 sessions of 3-Day Workshops (6 days face to 
face sessions with AHRI expert trainers).

Student Support Service •	 You will be supported by an academic coordinator 
via email who will respond to questions related to 
assessments and workbook content.

•	 You will have access to student forum to share 
questions and ideas with other students. 

AHRI Membership •	 Globallink Membership during the study period 
which gives you access to 16 online services. 

•	 Upon successful completion of the programme, 
you will be upgraded to AHRI Professional 
Membership status (MAHRI). 

•	 Following completion of the program, graduates 
are encouraged to strengthen their local HR 
networks and connect with relevant local 
professional HR bodies.

Programme Fee 
*Subject to change

RM10,500

TalentCorp Incentive
(Upon successful completion of 6 
modules and assignments)

RM 5,250 (50% from the programme fee)

Fees paid by company / 
participant 
(HRDF Claimable)

RM5,250

COURSE 
REGISTRATION

K-Pintar Sdn Bhd
Contact Person: Santha

Suite C-13-6, 13th Floor
Wisma Goshen, Bangsar Trade Centre 
59200 Kuala Lumpur

T : +603 2284 4148
E :  enquiry@kpsb.net

For more information about this 
programme, please contact:

Professional
HR Certification
As part of its initiative to strengthen the Human Resource (HR) capability in Malaysia, Talent 
Corporation Malaysia (TalentCorp) has partnered with the Australian HR Institute (AHRI) and 
K-Pintar to offer this programme which aims to enhance the competency of the HR function 
to better support business leaders in managing their people. The certification programme 
encourages HR practitioners in Malaysia to develop their competencies to be in line with 
international HR standards. It provides essential pre-requisite knowledge and skills for HR 
professionals to expand their generalist knowledge and to build their foundation in HR. 

www.kpintaracademy.com

Week 1
Attend WORKSHOP 1
(Full day sessions  x 3 days)
Facilitated by trainers from AHRI

Modules 1-3
1. Business Driven HR Management
2. Recruitment & Workplace Relations
3. Building & Developing Talent

Week 6
Attend WORKSHOP 2
(Full day sessions x 3 days)
Facilitated by trainers from AHRI

Modules 4-6
4. Performance Management
5. Workplace Health & Safety
6. Measuring HR Effectiveness

Complete 6 ASSIGNMENTS
With support & coaching by AHRI (1 topic per fortnight)

Week 12
Assessment 
EVALUATION 
by AHRI

(2 to 3 weeks – 
marking, moderation, 
results upload)

Week 15
Programme COMPLETION
Eligibility for AHRI Professional Membership 
(MAHRI) & *Associate member of Chartered 
Institute (CIPD) of Personnel Development (UK)

*AHRI and CIPD have mutual recognition of 
professional membership

•	 The Australian Human Resources Institute (AHRI) is the 
national association representing human resource and 
people management professionals. 

•	 Founded in 1943, it represents over 20,000 members 
from Australia and across the globe. 

•	 Has international affiliations and close association with 
local and global industry and academia. 

•	 Incorporates learning methodologies developed from 70 
years of education training and experience. 

•	 Signed an agreement with the Chartered Institute 
of Personnel Development (UK) (CIPD) to establish 
mutual recognition for individuals holding corresponding 
professional grades of membership in either body.


